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NEW DELHI, TUESDAY, APRIL 10, 2001/CHA1TRA 20,1923 


ii«fl MliH 

4^51, 22 'HF^, 2001 

uTtfttrr ^ (aiftTOTft isnfarft) Trar 

if.Tft I>H y,H IRH/21/2001.— yTn4fal SlffclPm, 1976 ( 1976 *PT 21) 3ft ^TCI 30 3P^T VlHwidf ?4W 
*h4l 1537 ^41 h 1 cL'i f44M uihVi 4°ti, <ifsi ^iT 4soi wnii ^iifi i3fs>( ypfrsrer 44>), 'sfr upflu^ % aflr ^44 

sftr yi41 u i [4«t»m 3' t ti h<ih4 i?)T 4 % Ht'+iK ^4 1 jd H'Jjti TRnyjki Pi^fdHao hPmH wm%, 3T*ih^ : — 


3TKHTCM 

nitf^ 

1. Tffi t P a ^ T M , WT»T3llT Vn^g>HI 

(0 4 I4Ph*ih foft w^r foffrrwfonfe, Tjfei (arftrerft afrt' <*>4soft ) 4rar fttftm , 2000 1 

(ii) 4 I4 Pi9*i o'^ih’i 4 4*1^) 5t<t>i!fi'i ^ nitlo 4 shi41 4T4 1 

(in) % *$4i % 31ft *64^1/1 ST di'^s?"M : 

for 4, ;-i faf-Fin) 4’ sr^err % fw«iw st f4^i4> 4^1 chi fafyre 4 st wirs ^s 7) s p 4ifarHniy 

4)HI fl4i 

(sO ^f-rsT H'JT^ft in: ar^nst 4 f-Filfarcr fed) wifss sr awn 4fat;i % sink "rt wt ■pi «ifan sr, 

(is) y i 4)'J14> fsr si 4 h0h tttw; sr w ttwtt 51 forft srt ttsot ft sr am?; W4s ht ims ^4 1 

2 . HfHimnJ 

sr Mwff ^ sm fwi "41 "4^4 % yftt^d s 4)— 

(sr) "arMTss" 4 ST4f^3n4W44>3rf4ftmi, 1976 ( 1976 ^ 121 ) arMfriti 
(IS) “f¥mfST"4 (4 iH<, 1987^IHWlfS 7 T3rf44fTil 

(it) ‘ Th^Rk i yiRi^KV ’f) fatwi 5 ( 1 ) 4-gifawt arfH^ri 1 
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(0) "ftVftarfftPiqR^ft WI (1) %3ftlft?T'WTf i RTft ! ft T nz ! T inftW #51 3tfftftlT% I 

(t?) Pi^i^ ft efii 3if4^n ^ I 

(0) “'^ipsrrsmtw" ft awh^ tthstt^ rirmi: vrcwwft ■sttht srfftwft sftftiftrt' i 

(^r) q^ frf) 'JHq<1 -dmHTfrer^T*rf%3i i 

(*f) " WT Rlfw O 11 ft aftl^Tftftf % -RWft ft 3T«W ftfa Sb4*llfftif ft? RFlft ft 3THW ^RT TSFUfftfT 3ftft*fnft 

arfftftff 11 

(•=0 ‘‘^^"ftfft^lfftfalTTrTfft^t : — 

(^r) Rfftftwftfa(«lfaT)%^ftft^T; 

(43) ^ SFlfft, lftw%i ^RTZ T W°T WI ’R %, 

(n) ^^ratTH 'srrffcrsFfrtt "sra 1^rffercTTt s ‘5rrfferg?0 3rr^f%*T^Fr f% srTaRfftw arewvi tt ^rcftrT ^ftt ^ snftft; aft* 

(■^r) ft*lT % T?hH irfiTOr 0 ? T ^fflfl STOfftl 

(z) ‘‘ HftMfw-iftf'’ ft ft^nz ftft *raf '®pt, Tti ftt, ftfe 3Tfftft?T11 

(Z) 3(ifT) 

*Ii4ni<l ’ft Vllftw t, faRtft ftnj awn^wft 3TERftZ3'ft'«ift'3VRTft^mft't I 

( 0 ) ni ftft4n:" ft aft*renft ^ft! t 4W ftz C*rft ftft/'rc'ft ft! ftftie/ftt saftmft qr wf t) ftft 
aftftefjrft ■qi ^fiftqrft ft! fttft ftflpr, ■mm-ftmT, *mf aftr unyft, ft! Tjftn: aftfcmrft ^ upftsnft ^ snfftn f, aftftftn 
f, fftg, yaft ftnftn fftftrr wi ft Rfft/^ft YirfftH ziff f i 

(s) “3iftTOrft”ft Wm 3WO) ft Wftft’zTft ft ft ftfift! ft! zr Wftr arMz 11 

(-or) n ft?R , ’ft3r^Erftir^Mftft^rfftTfMf%f^*Tn-4ftftn, fftft^lftf^^ft^ft^^ftft^^ 
^ ft q'Hy z Iftzr wj, fftftt %wi ft arfft^rft «*>4 «h<! ekt yRini? ijtrt fftzr wt 0rar t?t ftzz aftftfo 
ii 

(TT) n ftft^’'ftftlTTftftwT^ Hft^lftr? sftftftrr tl 
(®I) " Hlftl'JW <?°h''ft H'Jll*! -UMPT ft 3lU 

(S) ‘‘Tftft^3rftW’ , ftTI»4HWft^ftf^ift^^3r»m'4R^^^ l; TI0T3 : rfft ? FTft, feWlt^i 4ftiM-II%3TftTOTft 
ft^z^t, afffftftrrti 

302*10-11 

aiftTOTfftft 3ftr chftftrffrff TST «4T ' <MU| , llR^rspaftrftqT^tlTRlfftT 

(■JR) ftft % 3Tftj^|R4f ftft■spWrftftf ftt PiHI^R fftZT 'HiH'li 

(i) -'9R3ifftofrrftft^ft 

(l) 4%0-I 

(u) ift^T-n 

(m) 

feft % ftft«r ft W w #TT 

(i) aftft^rft 
(u) 0101 Tlftw? 





[ *nn m—W’l' 4 ] HRfl q?T TTJm : arqTTqrqq 3 

(iii) ftq niw 

(iv) iR°o qftqq? 

ftfa ftft aTF ftfl' 1 < 1 l 1 3ftr H^* 1 l* 1 , [ft-^ fn^lfW *-| u - 3 C 1 51 <1 ft?q{ 1 q ft qq Ift) 41 ! 

( 2 ) Tnjy-Tsrfc^ftr«*0yftqft 

^q'l arqtr^fMfqq? T-fF ^ ft ftl , R-1f'w^ - H ?■■ 'i. )*)'-+■) -flT7]f ‘*1fqq> aftq ^,ftl 4 ft ’’-t! , Fft4> Rl^Vl^t) 

H U 5W "gRT ftr^fa «4*hK % ft qqqq-qrqq qq Iftfftffe IftiqT ^ I 

(3) TTT^-qarfttqwftqft 

arqtqqq qftfq? aqqf^ 4^1315*6, TH^iqiS^-qT^qTqqi <*4qi0, ^T^R-W-W^Viqi?,^, arwfw'fi' ftft?T- 
qnsqT-w-qrqq^ ■sfr*f , errTV, "gcw qift sfR ftqft arq ftfftqt, Iftftf Rfftw q^^Fi gra ftftiq tor % 
'pfcjfttgq ft Wl-OT? qq IMftf^ 1ftqT qSTTTT | 

(T3T) FT qil 41 q?T qq aqft <iq4 q'liqi -siiiq'ii fft 4ft ft? (ft 14 3qfft<4)(R41 qT ty)4qiR4T ft? qqftt q*VlT 

qT ^rP>mf q?r irq wi ftft? ft qqftqrr Tftq arft%r 11 

4. 3 rwt# qrftftrrft 

FTIqfftqftl ft 37qrRf®2Iftrqft hRi<jjm <iki % clfl 'ft, aqww ftft <hi*h-^h qrfftftr®? % ar'q tft4, "ftt unq-TTHq 
qq IftftTiq? qqs^r grqr "anH f^Rtj; -amt fftrqft IftRivd <jhma qr qftfqqfft ft fwO % fftrn 1ft?ftt °qft«i q?t Iftilftftlq qiqft aftq/qr 
artjftrw ftqft ft qft ft 60 fiq ft snRw qO aqqfft % ftrq qgft ftWqr arqqrftl aqmR qq tftqtfftra q?q qrqRTT t: 
qq ?5 q^ 1ft?nq*f aftw arqqiql aqqiq qq ftftt fft^lftiqi yiftlaw % qqrqft ft qft qqftftt 1 

5 . to? qftftqr ft Ri^Rw 

( 1 ) aftftqqfqqf ft? qqqq ft aq«ro Rt^Rrt qrfftqiift qrtqr 1 *mt miR 41 ft? qqftq ft qFsnspqq? qrRroft Tftqr: 
qq^qj 'w ift> ^ftft 'qqrrqq^ 1 *^? ft? q*r qq *bli q ift, qft qftqTftftf ft? qqq f q ft ftt aq^q^j Ri^Rw qrfft<4)1-0 i?Vfi 1 

( 2 ) ftq? ft qrft^ fq#mqi Rfftm 4 ft ^ qqftfftq ft? fftqrq aftftfftqq qft *qro 29 % aq^^ ftr??(k qrmq snn qqr^ qpq 
fqqftf ft? aqjqqR iftt qnftqt 1 

( 3 ) ft*; qft qftrft aqqft qqqft rnyRw qqqqftn? aftwft aftq 4,-ft^nO fq??rqr wftnftfftiqr qpqniyivi fft%WT 
Mifft«hiO ft q:«qq«nn (fqreftqr) w>i-qs qq^q qqqr aqrawp #tt 1 

( 4 ) (i) 3n([di—ftqq 'ft wrfftq, 

(q?) PftwO Rtiftl 0,ft °mRw ft? di*T (ftqi^ fft)-Hi % qT fft'idP ^qft qq <1 i<h Rt)qi ft, riiwq)l Hnl/nlfi ftllfto ft, 
aq^qr 

( 731 ) fftqqft qqftt/qfft ft? qftfftq qftft fti, 1ft?qft ™hRm ft? qqq fftdi? fft?qT 'pt qr fftqiw q?qft q?r q?qrq 1ft?qT qft, 
qqq qq qq ftrjfftqr’ft fftrq? qn fttqr: 

qq^ q^ fft? qfq fqgfftq qrfftaprft ft qrq ft qft^e ftt 1ft? ftqq fftw ftft ^ftftq q®q fftw ft? aq^q qajq?iq qq w^qfttq fftfft 
ft? aTqrftq atpjftq aftq q^ 1ft? ftqn q?qft ft? aq^q aqiqqq ftl ^, <ft qq ft Iftqq ft? qqrfq ft tj<i ft qqq?TTT % 1 
(ii) ftlNun 

ftft?qftftqrft' arqqlqqqftIq^fftqqq 3T^q? aftqq?iftqiqftqrft ^r^qjftl-lift? aq^qnqarqql ftqTfftq? Iftrift ft?qftft qq? 
ftw qqqjq qftqr 1 

6. ftdHMH 3ftq qft 

Iftfftqq 3 ft aR^iRan Iftrqft 'll qnjq ft Roftl ftl q^ qq Iftjqq qi qrftqift q?i ftqqqrq, q% -siftq ftqq *yfeqr "FT 

3Pf?Tq q?1 #ft, qft arfftlftqq qft qm 17 q?1 qqqrqr ( 1 ) ft? aqqnfq ft-ftlq qrqq?rq 'sra qrqq-qqqq f fftfftqftfti q?1 qnft 1 

7. ftqf 9TT WT^q 

ftft? ft Ift^qq IftTqft ftl o^fftn q?1 ftqr, qft Iftq; qq; Ift’jfftq ft? qqqrq % Iqqqqf qft TTftf ft? aqjqrq ^qft 'll qq qq -^<0 
ft? Rnq aqft) fftfti q?qft ft? q?rft Iftqqq ft aqqrq ■ftftl; 

qqq|qqr fft?qlqq^ ftft q?ift IqqqT ft? arqqi^q ft °oi 4 y 5 u i qrqrTT ftl qnr "FT (fti q?T ftoi ftVq qft sm q?qft q?r qrq 
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RlfflftRTI 

8. TlM|IT 

(i) R^-^RftfPpjRnarftTRirtf^f^RifafTRfa^ifciRRftRiwRii&RT, fa4f43faRRTf4R4firRRRiR44 srPw 
R if 3TRf4 % fan R^TRT nr R%RT I 

(ii) 3rf4RTT4 wf % *%ST-I 4 ftFWtF^-qT *h*4^l<l T^> r 4 Rif 3TRfa % %R RflRfw RT R.RT, f^TTt pPjfRR 
jnftjRitfi 5RI TJ: *nfl4 4 Rif 3TRf4 4i fcY-, ®i41 h i iJTT k^i*ii I 

(iii) ■s’^tK T%TT 4 3TfR°niO TFr 4 Rif % Rm, hR.'tI’W T T^RT, Pn4 (i^Pw Hip'll 4 1JRT T5: Hffl4 4 

STRffTRi Rif '»i < iR t 4i Rrl ii <a hi RIT ii I 

(iv) (Ri) ftrfWH rt srRfRTR wf 4 Pfjrr r4^k4 ttri r 4 Rif smfti % %r -qffRfsR rt t4rt, f44 fcpgfa i 
RTfWRiiO 5RTT5: rs44 4 3TRPlRi Rif SiqRl % noi'-ii RIT <-i^)'ii I 

■ (ts) rtrIh+r 4r4 rst rt4rt 4 fcipH^fif h 4r 4 4" Pti4l rit "rt hs"i~ii PTr jii4 rt ts; h tft 4 r> 4 3TRf4 % Phi^ m IT 4)cr 
RT IlfRI, Pfl4 PiyPw Rlf4RiT4 SKI cfll iff! 4 4 31114'ti Rif 37Rf4 % Pell) RifIRf RIT R%RT I 

(v) Rt>4l 3lf4Ril'd RT J ti4^(l4 % kik( 4 4 HfTqlitfl Rff 3TRfR, uk4i SKI <4f Rif strirtTR Rif RTRT TTRi RT fTjfRR 
iiilTi^hlO Rif TIR 4 HR ®TRf4 4i sfllH HRRiT c t>i4fl' l HlSl STRTffRRI'TRi "tjf4 RI K-^4■’I til 1134 4i 3H^I RHT^ RIT R^h'il I 

9. WnffSFRTJT 

(i) Rf*T P l ^fa l Rlft f R IT fl R4 HR 4, fatff 3Tf4Ri74 RT Ri4RT4 % wff RflRfsiT TH Ht RR I R R i T^R 4 ij4 RR 4f 4t, 4 HR 

arfVRirtf rt Ri4ri(I r 4 4rRi Rif 4 rt 4 irirI rr f^Ri ritrrt i 

(ii) RHa HR41W Rif RHT^ R^ 3Wf4, hRI Riff iff, flftn RffRfw Rif % tffllH, UlRlRilPl Rif R^ 7TR ftr 

srfwrcf Ri Rs^Rirfi ^r?t rr rt RRnffRRR % 'ftiR Riff t, iff: 

(Ri) iff^I f4^Rfl %RRR iHf^RilO RT Ri*H|{ 1 V HlHtf 4f, •iRRil l^Sfi R5l4 RiT 4ff4rR ^RR 31 W3R% RRRT4 RRT 
H?Tl4 RR ^RR RRIRI Rif RIT RRIRf ^ I 

(15) flf'ti Rif 4 ri RRl^RR ftiR Rtl fsfvFlf 3lfT(Ril-0 RI ^i4ri<1 % hH(4 4, r 4 <i4l RR RI wwioiRfci f4iRI RTI RRiRT if, 
4 hr4 r 4 HRln’fl ftlRI RRI RI I 

10. RtfSR ^nr 4ri otff 

(1 ) (Ri) Rif^ 4f 3Tf^°bl<l RT °h4RI<l RfRiff wls4 RT 31Ff "RTTf R TT5Pf RT TRTRRR 44 % 3TR% TR4 % Rff 4 PiyfVl 
RTfVRiTff ^ feRan RR 4 RfftlT f4l( (4II RRi 4 3TRRf 4fRi4 R?f efls 1 t4>RT I 

(15) RffflR Rif 3l4f^TTT a,qf4 "^R RRiTT RfRt i — 

(i) fti4f RfTrRiRf 4r rtrt 4 4 #r R44, 4fT 

(ii) f4i41 <h4rh) % RTr 4 4 R|Ri hs14 I 

(r) f4i4f 3if4RiT4 rtrt4ri4 ski rr-W4rr (i )(rt) 4i 4 r%rtr44, r44rtr 4 itiRi'^PS 4i wr4, rr4 3i4I4ri 

RfftlT Rif 3TRf4 % RR% 4?TR 4i RTIRT TRiR RiT ^JRRTR RiTRT ef'll I 

( 2 ) RR-f4fRRR (1 ) 4 4nF4 r -< Pti4l aRl^jiCil RTR 4i Rfff ^4 Rif^ ^TfR^lO RT Ri4rt 4, Pntr4i (4<i^ 3T^5fllKf4 c ti 
RiFfRTf^RT RlfiRTT if, PnjfRR xifTianO % RnHan si % f4ii 4 rt Rif 4 rT yf^ Riff R%RT 3TRRT ^TFTRR RFT 4 R%RT 4fl 
SI^VlIRpIRi Ril4Rrf4'Rl* 4 t4 RT 4h4i 4fRR 44 iHfRRild RT Ri4rI< 1 wfRRTRRT TRFTRR RiT Rif^ 4f ilfin RRWHRl4f RFf 4fRT, 
RTR TTRi r 4 R^riR RTf4RiKf SKI l4fRiR R RR PlHI RTTT^ I 

W«4f+<ui 

Ri4 P(i4f STpTRiKfRT Ri4^l4 Rif [4<4fRfl RRf4RTRRT4f RTr 4RFRiTtRRRT4RiTRif^4ffeR‘RTlf fRiRTRRT^f fRiRR^i 
ST^WRpIRi Ril4RT%RT RRf R ^ Rif RIT4 4f R8iTR yiPj«*il<l WI 4filR 3 r 4?T Rlft^ 4^4 Rn4 RRTTR fRfRRR % RRfJIR % 
1%IR RR ORffeTRiTTf RT Ri4Rl4 4i fRTSS 3TgWRf*IRi RiPfRlfilRf' Rif RTpPI RTRT ^ITRTII 
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11. atftr q i r^ TT 

(1) (i) 41 3tf4mn4MT mi4mid 60 m4 S# mT^-fa^n# 7 !! : 

mrmimsfa ar«w, TR4’Tm% (2)4 mmi :rfa[4mfa4mm41mRmf4ft!^ RwiRvifanjmidmi, 

fa# mT «o4mi0 mil 55 m4 mil arpj ^{1 #4 % miq "*tt S«h 4 30 m4 mil ifa *^0 mis, ml 41 Hfd #, 

fa# #mrnm4mr-fajmmRmmimt: 

hv^i me # far '?m mm-RiRimH % m$m fa# # 3114*6#mi =t)4mi-G mil mm <i°6 4mifaym 4 41 fa*n mn^nr, 4im mmr 1% 
##$# % mro# 4 mmi 4 mim #m m## mm# #i mi4m# % mra# 4 m^r m#4 mm# m# HHRao 4 #fa? m 4 fan muri mi #4 
<h[ 4^14 mi m#^# *til <j<fa *<sd atfW# 4r -h i*i^ 4 (fi r i h 4# 4r ^<i*h #s 4> Kind "4 ^°ti h4ii 4r mums mm## 
m4ml''>nm: 

'R'imm # fa mm-14famm ( 2 ) 4fanmijmTmMH% ^w^<Hk 3itmmi% 3ntfa4 3 t#[^ 3tf4m># *hi rnfam# sii^vi Icrj, mi# 
% T^fi ktj# % #(H 3Ttmm % Pi u Ik % famj* 4l4 mil RiRsIfl 3TVq#<;n 4 K°6ai 4 #T 4^ ,) fac# mi mli till HP# mil 

3imfa%4fafa#m#mii'm##4mmf44m#mTt faaRmwsiiifamTmmTsn^Ti'^mTmtfmmmifft, wrnim#4##4m3Tf4miRlmT 
'+>4't(i'0 iTM <Rts 4 mm fan up, #4 fa ai^mm4 =4i| 3 tt4?i # m fail ml i 

( 2 ) 3T«w #4 % mmi 4 mim m# tor# mr#l ^4# fa#m #4# mmm^m m4mi, #1 m$ umffai m4# 

(i) % arjHrt: fa# 3rf4mm4 m m4d# mil 4mTfajm mm fair "anmi ^nfaf mt m# i #4ft y#^ 4^ ##1^# mt 
« h4^n(l % mm# # mrnm-mmm m; ■^rnfan #r mttw # ftmffa m## i 

14 Pi % mfajm % f#m mi of^^iO, fam# Ypm-fafa ktll mil m tt (41 ni4<a #, sTfarnifan mil mim, ^<1 

#4 mi# rnufft 4i fq«# fal# % 3nf<srft far 4rnif4<3Ti ifmi i # srfamml mi m>4Mi4 ^^ u 3<.w%#TPimT#fatmil «l^^<fa# 
3rm far rnfarniffai mil mrj ^4 mrmTi %, m? mm nt^ll % mifam far #mTfajri uVn i 

3wnm-3 

#mr##Fnt mflMrTt, mjlmfaT^ mmiTmifa 

12. #mr-ftsRTi 

■for era in#mi mifarnu# mi mnfanl % mmm #' fm> 51 m wi-mmm m Immffar fa^ -m?; wi yt mm# yt #mT-ffaTi faiffar 
to 4f w miiqrmr #k mm# famff# 'nMmii# fmfar ## 1 

13 . mflwdi 

(i) ^famm-fafam ( 3 ), ( 4 ), ( 5 ) s#T (6) % Timr 414 ski mmm-mmmmr'mrflfai^mt^fafat mFifafal % 
srmqmlm mrfamn# mi mfamr# % , !i#fa mm# % ^mmi mft^in mjfarmt mmi mm# % 3Ri#n mrn#-mK ■Fjfamr TOfa 1 

(u) mm mf#3iTT <^T44i mil ^fmi ski fmvtRn fa^ stori#! mr jjiOfli mil mm#l mm aromm fami mimm m*n 5*4 
aifamufc# mi mi4miRmf, #mi 41 mmMi #, % mlm fami 1 

(ui) (mi) fa#mm4mi#immm#m#mm#4m5RlmTmfa5nflmilmft>smmil T mr'3mmm4mi#im ,: rm#''3mmillm^faT 
mil n lOisi % mm4 # mil mni^nl 1 

(mr) 'Ji?i '3m rnm# mi ^irnmim # mmim #mi famim mid # mi 3Tfmrni m#mm -sTfaminl mi m^mi# #, mci ai«hl mrom 
qR'wcn #1 *i u i"ii mmmil ijffa mfa icd % mm# mi 4cn*iii 4 ■s'i<41 mR'odi 4> 'frm# 4 mil ■urn#! 1 

(m) w 44 ^m# mm#mi ^fl4HR4mrnT s r4mTlm«iKmT##mT3if4m) a44m>r4mT m#3mmil 

mRkjrni 3m4 #mi m^# % mm4 mi #?hhh, #mi 41 rnimwi #, 4i m^m4 4 Rrmfffa # mnt'fl 1 

(iv) ml 'jiRj# #msifmmirtlmTmimaTYmm^mrfam 4miMm, amfcfamii’ffaMFT, 4fam ymft, m414«414r IVifa 29 3#i?t, 
1980 4i mm mtsm 137 m* 2 / 17 / 79 ^amr. ■irr. ml. ski mRmifam mrnlfam 4mrnmi4f mil 4mi 51 m airnmn^ m# mil #14mimil4mi4 
4, wi wmmif mil Tjmrmr 4 ^imil mffasmr mil *i u hi ^m irf mil mjn^fl 14? m41 ^4 #m arfamufl #Wmr #mnrniiT rnimm## 41^jmi 
mnrnn rnm-mmil' mil^rmr# mPi^ifa#' #4, m#f fa M<miK % faifa 22 miimd, 1991 % mm # 151111 - 3 / 90 -^ 3111 . 41 . (Oilmfa 
m?# 4i^s mm4 mi 4mmmim % arorfa 31 # mi# ^rfamuflml mi m54mrftmf mil mimm mRwu m# # 1 
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(v) RfRftTOFfPT ^ (14PM 4 ft>4t44t4 Plff SjftfFfWf PI P)4Plfti1 fit MTW< fftplfll PitFPFT 41«h PF1 % 
TOTPTOfitTOPftintpi'%'FR44p>t fiFFt i PFiif RfpR; FiHi'pPT3TiTftiF 4ft4f %pff ppf fpnr pf pRipfRpt p4f4t 4 pi 
pit snpfei Pdr frit t FPTft mOta ^t °hi4mu m? u i ^H't pit pffr ^R°c}fti antHtin 4■'?! % Rm 3Tr^Fifpp> si°h 

fitt f*RT ^4 3T«rf*f4f 5RI3HPT ft>F PF sj^f % tojpr Ripfftp fit TO^ft I 

14. P^stftT 

p4t -m^-ifn-tii 4fit7 *pfnuft 4fitPiiF 7 Tt sfafiR 4t srftpFTtpr Pi4pi(1ftRftFFPTTOFf4 FifcTftitTRTFwfapiR- 

HIPT ftt PR WPifll t : 

h<" 5 PF ff> 4fl4 STftPFftPt' PT P)4 , =iiR4t fit n4)"ifnni tFptp +n=t)K 5HI SiftPiTO fit VRI 29 % SRjttK tfU 4f)><!. PF 
ft*t41 % sliJflK fit I 

15. Rrqrefo 

piR4HT3iftFF4pTPRftT4f^)R4$i^TOj TOFfpittHTOT4 TOriiM^pp4FF4PR%%faFf4HFFfTOn ppift 
pi rift tot 4p4 pi 4tohh 4 totpIpr 0 ! f^Rft faRi's 3=prf»4 pi arc'll pftptw 4 Tft % srwfttp ift, pft f 4 fror hIRr Rrt 
TPIFITOI PP 4 PF4 PRt PI iftflSIT 4 fPRft 4t HPP VIPlpRffl fpFTI PIT HPRTI t I 

3TWJTH-4 

3TTRTTTT, 3EJFIRFT T?4 TOftFT 

16. ftrtft aiftsTiff pt ^4^14 iftt ^ft ^r^i 

st?4ft srftpFrt pi ehtf^rd 4 p prr *j]4«tiiRi^ stRipfR pt p>4pi0 fRit 44 fppit 4 ptf 4pt pit to fit fiTFnt ppt pf 

4f) fit TOf% P)l(tPR 4 TOT atiRpr PI ®PftWPf, TOP“Rl4p, PfTiHt PI RlRif'l 4 TOt TUT PPTft PI fa^VllJITK HjERTT atflR TO 
PT HFRmT tPTI 

17. ftftwT air^yff % a F pi i MP tkt 

^Frw5R«r«E arftwft’qrf^ftRtff PiPtwt' % 4 >i 4 ^Pri a?R3faBi 373 * 71 ^ fTpriftn an -*n Bqftroif "srcr 

PR^-WTTrf^n^7mt3n^i^1%^7fi4t3if'iimfjt7iT, f^n%^rq-f»r4q, ^Ki4t^ft*m4'^7Tsn 7 ™ i ^i 

18. Rhpffa^T*TO{77a*f cFT^rfaW 

3#wrfr ■»tt 4i*fai<t an% wft % ^ % pthmI’ % pf «i ^F tj 4 ■nWHPmi toitj t#tt aftr Tjwt ^r 

aiMN^T VR ^ Rfipt •iln'i) 1 ! X^ifn ^ Tlit 'Jl'lffl % $6*0 <=9pfi RI % Rmfl 45*ftrft 1 1T TT4 n't) ITHxi 'Iff 'tR'II, 'Jl't H°t) 
TTf t^hIRou ■qj 3<-<J Idf4<61 u l 5I<! 't)^ % Ril^ tfl&l f ft ^ ^ fl'h aR ^R'o 'HfR'MO 5KI Sin'll 4V<(f'R| 1 JtI ^<4 ^TJ "^TTT <^<4 

% Rlwi f ^ffl 'Jiiij, I tjftn °t)<4 % Rl’n mc 4^ fv^ftirt 3iQt^41 T?. 1 if ^Tf B ft i r j ii e tA‘n l 

19. tfiftr-ftw ^rt ^rrt T?»r dnft?sr 

yn4«ti 3tft4)Rl RI 4.4TtiO fftb fit Rqi T[f Pi°oi , ^4'n *41,'II stft 4'f) ff Rlfl ffT% % RiU, HTRfT H'fm «ht'ii TT*IT 

Wf-r(t adftfflftif, 4Nf % HI?fit % TOT #T-^f fi4t TOTH RlfllflT ftrampir T^f TO HT TOf ^tHI I 

20. TtTT, >f!n) 3Rft TO Hl'I^H 

fiti 4t srRpfnt hi TOftift toft HTftfrrft fit T4 ^ftyfif % froT % firtf % toh 4' hi ^ftft hi srrfi; 

% Rtf fit4 4^ t4t 5 niff 4 fi sftr ^ft tojR % Rni ^4 Pt>4TI pt tototR fit TOftRifT ft HPufiro Hcf «tR j n, fit TOfit 

TOfnft ottii 4 TOi4r siRtor 4 ft i 

21 . STfiRTOft TO IH»far4 5RT W% ll^RIT TO TOHTOH TO infftlR*' *4«ITTTH 4 ?t4 4 »TOTP#TT 

f?R 4t arftfTRt pi f4f4t toft FI ft firtl fit ^ 4fj4 % Rnr fit^ 4t fif4 ffTOf^in, 4rorc pi topRip, pit ff 
tropFit tt pi sRtnRifT. fit TOtfiR, TOitrRiFaTj^rpprPFTpff fipn: 

pt^ fiR siftfPd pt ffftift 44t 4fj4 % Rrt Rifft TOnRifT pi p4pip tofp pf st^pRw fn4 arppr piftftifT, 

fTOIFIfT, tplfWlftf), TOFjrfffI, fRlRlPT, Plf4f) SfffI TOITftfT MfRl PF SFfiRPf) Pf 4 fP Fit 4> 3 TpR Tft ^ PR TOIFIT t 
ff) TOl4 TOltl PFpfaptp fFft 4 fiR PTPT P P^4 : 

ptpj pf 4t Ipt toi pf 4 pit ff ftp 4 fft 4 pi pi f4 ptoi to; pr tfi pR toft snftpFft ?ri 4to pf4 pf fp?p 

ffPT FTTp I 






[hft ill—Tjrrs 4] 


STCtf ’Til tl-Jim : <H+liqK u l 


(i) 3#ra#inifi4^#% nff; ft*4t ®TMRinfti#4iriftn.'4'wTT%infti#'4ftT ({$i#in 4 >#to 

H'JftJl ^i ■wnft t in 3Ti4>i 3 r<? ^tt% fit mr su# ^hi ^ir i 

(ii) fti##in#jf#in ^4t TOTj^%# nfftTC%fti#*n^%F nfo Tq ^HT^re%3?lfal!rt, THTNRTf 

WfflT % Rrlii* h^h c fK^ % »t>i4 #1 '3 T T ^11 ocrn'Mi Rin ^ir’TI I 

(iii) srftwKt *n ^ft> ^st ^ H>3jtl # fit’ll sfo 3pnt ■^fV'wR^ *n4°4f ^jt P^i^ *f># # ftwr^r, ft># 

^■*n 3TO #v4t %, ft# 5#wt, 1956 (1956 iffi1) *TT fl WR4 3T^T ftff# 3TO ^ET^T # 3T#H <P » H<flt»n HfTCT 3#ftm 

t, 'WIT qi ftrfttffi ^ra ftpif % foq ft 4) «<»# #4ft % iftnjftiu i n#i in iftq # *rm n# #tt i 

^1^34*44^, 1912 (1912 ^T 2 ) in tiwnn 3n^ft#f3roinPFt%3T4faifa'^^fl 

ft# 441 ^5*1*# -RpiPi %, # i>ftnr5£ft<. u i '3Tf4Pi<i*i, 1860 (I860 ^il 21) in nrHM*t 3PJTT ft># ftfil#3t*fftTftrcijtyn 

# TTTf^fTFft %tPi« 6 ITT M(lH«hl{i HftPl % lftl<Tjl*R u l, 3^4*1 in 3fiw4 vm'St +T4>fll%l 

(iv) #^3#re#ini64^4tTOnT HlPTOl4# 1 jH'*ftlfi%rft : nft# yi+JTpW 4-W1 in «I?4 e Bnftfl ^"393^Tf^TTj; 3nft 

&KI ft*R mj; ft# ®hlM # #T^ *4# f4ft|<. 'll^f ^*\ J II I 

22. atfirenfrtr *h»fa i (t w fan ftn i ^t arfifoiH ~ hKT ^T^ MPMo f ^ i iff 

% hhPi # ftftwi mhi u i ' c rf % iretjn ftnj; ftnr -3T3^rf%*m i 
( 2 ) °til^ 3Tftl4i# ifl vft#, # Phi ^Jj»l % -^cl # 3^MP*Tfl tflTT % in T t^T if>t ^<^4t # 3 iPh+ RH'-l TW 
i n icfli % lit sit i(# <h jMftfPi m 3rPw7 ^pt 3 ? tw ^gl ^ < 5 ^ ^>t 3 i«iP? % ftii^ °tili ^oh q[^ ^ii ir^tR *1151 ^ 1 * 11 3?tr 

HiPl t Til<l Jkl "m 3i^i;iltiiiw9i ^hllqi^ ^ I 

^■qftnun uifij ^ 1 <1 'Wiv f^ srftmff "'ll ^>4 n rd ijifr m pft-^Ri 4i’ 4' 3^qft^^arfir^^^T^#'3fl%Pi*raui 
"«rrpT «ft lit ^ft 3^qft«Tf?i in a#wr -«Rt am^sft ^ tot t sfk ^ ia«6<n % % ^4t ar^MfWn *n 3#t»p ^jt ^t 

Wl9ii4 ^[jtOTft^pTn f^Pnr^mj; 1 

23. ^yprt WO T H I 

3Tf%wRt in ip4^pft 3m 11111 #' 4f'^mar UMRt in 3P# aif^WiRt m wot inw wiMn: T^ntiit^sim 
in# % f^n ^-gmim ^ wi ^nff mnT 1 

24. dMiJIi tt$R t4l«HR^»T%^tT 1 1T^) 

(1 ) ^?n§ arftwrftiniti^qRT 'nnt ui5«h^in arf^fnftin »ft4^i(1 3n?K 

^itr n ^t 3 Tt4 mR^k % Ph4) iFn^n in smft 3rtr ^ 4 ii 4 Rt>41 sph omPrt t?>t <smrn. ^41°t)ii <t><4 ifit 9i 5*1 Pi it'ii 1 

( 2 ) ^ 3TPror(tin «B#5irO ;— 

(^>) -i^T ^*ii in mff ^nr in qta , ?t% % f^nj; ^nrf 3 4 ti«ii< , H; in 

(Ta) in % mm-fmT in "?Nn 4t hi*t<*ii iff, ircw^n 3nr«w wf ^ifWt i 

weftarmr 

■^r 4>i ^t 3 t 4 t, ^ t^n irf^ptr srftitwr, 1961 (i96i ^ 28) 4t 1 1 

25. anffrfl ^gp ft 

4t 3rfti4iTft in ns4qifl fin# '#«n % 'w#, ^1*#, 7rf%'*jf##f "nr ■fe# f^TJ^r #t ^ q<i«ir# ■=!# ##t i 

nff Pi Pi < 1*1 Pti# iph 4 f## 3iPi'i)i(l in ^4<ii'0 ifit 3T# nft% ^4 ^th 41 PtP44\ ^n m*hP , i c h Pi4<i *•»# ^ 4t*t>’i umi 

l4f -Mi'll 'JII'^MI 1 

wrftonuT 

ft*#nmi# +^i<4i, <i<iit in hRi' jftnit m ft>41 ft*Mi #t *41 'Ji<<^l"' i i<r < {f ST^in ft^n wn 5 *r ftftnn # 3 r 4 ftm % 

Rm, mimi 'flip'll 1 

26. ini'll <44 3f(il iW PlWf 

( 1 ) srftnnftin 4)4^14 niPm'ia :— 
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(l) #4) 5STW m ni$«BR m 4Np% #41 3 t4Rtc*I 'flftl’wO m «h4’fl4 ’ll falft T# WjRw, % 4n, wf 

'B'l’fl m 4WT 4, na RpiRin 4) Fra# #«4> HW ^Pb *BT #T~4n ^>T l4, ^>4 aaf #11 m ar# 

hR^k Rt>41 # «t>j( #) a iff iRn nr ar^ror **i»r n>r nr -*ih^ fa>4) nftmram nft Rt>4) 

npmar 4" niff u#n i 

(u) ffcnH4?t44mi*#4’ nTtwannlt 4n4 

nr #4) 4) irca nft ^ •of^-#Psi niff n4nr i 

(ill) fV4f ^S'cfl5 % nan apT aff #TT I 

(iv) 4nr%#nf RHOTnftRTaft $RnTCl4'nnjf n$f fRimr [RP4m n4f, m«w4 TB' , T'flrnT Rhaff 3pn!lWI»jftl4f 

nrcTC-'rnligfl 4 44 4 otiftfl'in 4a-4* nn w^kr aiff t#ti i 3fht 

(v) n$m rnftmrft # T!^anpffr % f4m amat #41 tf4nn4RB4famrwjfojnfranfifarnminnaffn4nn4) 
mffipTTnTantftm^ fenfaiffafl # vRl'ifS nn4%1#I HBHfl mfflfWT i 

mmjnfti arPm>r4 m «B4ni<1 #41 Rvrl 511 nr Praft f4n 4 f4nr *nar nft nm Tim nrar fapgw amqpfl n# 4 

n*B5T^ nT <P% 4 tiqini tji RfiRl qiWifa°n wrhiO % iw oqmaini ^°EOI % m am4 Rb4) ftafl ^4■qi<1 

nit 4im arftm 4 ^PBITT 4 I 

■•TT^g; arPmiRt nT nr4an<1 #41 #ft mi«Bi(l ann: 4lni?"<f1 4 W> nm vt n*B<n % Rfln«Bi nf ntrm ift nr 
Pro ■Hf.^id wn 4tni$<dt art n^ n^m if), an4 f4>4f ann n^m 5 Ri f#i m; 'ty j i % %n amnn 4 wm $ i 
( 2 ) 4) arftpfiR)nr «B4nr{l 3pr% Pnft^■pr iks ^ *4srR*w ^#rr#mr "m aqi^jR 

^4 ■JT^r p% i #rr arPwR) ^ ^ ’ti'Ji’jffi ift, wi miRivtO 30 ^ Tjrii 31 ftwwu ^b) appft wnufl f#Pr ^bt hqpji 

TTRiTOi ^n? a# Pn<<n 4 am) ft«Tfir : g«np) % f#i ^n4f ^r '3? i #r *#u 1 #ir aiProrf) ^ '*^#4) "ait w % mm 

^J3T Pi«KU 1 ^TlT "qr ^ PrtlfftlT Inqp'l =# ■< T -fRTI 7 TT # - 3f#T ^PR-Tf# ap^T arHI TFI ^«W*) ^F aPPT*f WfTT t VI % 
f# # 5 nf#( t R ■h*aiP*pt "4* an#^r <* 1(11 f#n an Tgwrtn % 1 

W « 4t<4ilU I 1 :—TBf4^% 

irw ^ i4#t #mT3if as) «)*«, -»fRir ^nr % ^?r #pt ^ aiftw f 1 

w^«iui 2 :~~ Pb# arf#BR) arw^ b4«ii 4 #-^hr wi% 4# 3rc4 ^r mRihhi><i ibp) 4' am«4fmnampTT 

ama^P B fi afl TO^ '^ar^^^-qraf-BB) Kqpr4'T#)yi ^ra(flt i g)m %f^^^^4T^3T#faf%4pR^^^^rf 
#n 1 

27 . 3i^<H afrr **4*1^ 

(1) 3Tfi|«bi<l arrit hb< 4) PiyRw’IT Pi*^RiRan ^Cl®4l<iai^41 <niR<l4l 1(4 Jpiniatr^ti«(PnT i<«b 

Riq<.' J [) H«[(i oeVii :— 

(w) '3w^) ski Rhk j ci 4 5PH ^T <Nl^il "*it aBl^i ski ajfSlfl aifePli <iy^i till apT^ - 11*1 a+i4> mR^k 

% f%# % "=tft ^4 %^4‘ mftn am^r ^«rfh; 

( ^ ) 5k 1 PlTRRI 4 yiRi ^TI aR^q^i <^4 4 "3^# fqifn^ JiimI afl^i ski arf#T ViRn 4'H rk4"^u afR 

■I'^iiO, Rin4i ajq4n 4 °b 4 arm tpf 4t 4 ; 

(m) a+l4i ski Rwi'Wi 4 mikI afR 4 a<n4) ^qif^tq ^icnl ^it t^Rb ski arf#r Ni!<n arm ^nmfti, ar^rr 

(^r) "an^r ski mphi^i aiyrniil <*^4 4 Riy, ^4 a4r '33TII 4 ii( arm sif4^ I 4 m a44mi4 4r hihi 4 4, a[) an 

niflo ^ am 4 fqPi'nH W^4f, 4 4qi<fl 4t, ^3 fqfh*i4T 4> % oli n4i4 % 41 ci< '^n IqRi'HH 

iflt Tfsff % ai^n [4qi ,j il xwjd qR< 111 tjw Riq< u I1 3 tPpbt 4 # aTrfnmt aiR #mTa4 # an m4m nH ftnffi 
4) q k 4 #4 am 4 4 RiPikk cim^ a) 1 

( 2 ) Tr#n3 tRpbt 4ijRrn4an tt4 %30 an#4ann4^ 31 m4^1 fnrtR%ar^nnami^ bt, ainptn«rfTT 
# tkp ftm#) 4# ^b) hbjiI °*R'ii 1 

( 3 ) aiR arf#Bi4 nnn 3nf#Bj4 a4 ^ ajpmn4 % f4ar an# am 4 m ar# nRnn: % Rani n^rn 4r am 4 
ar^a mmf4 a^:, nnar, wj, f#Bn, aaan aT #41 arm an 4 a 4t a?f4a a4ai afR a anan Rmaia a4m 1 

maj arf4aa4 a4ar4 5 m nwa 3 nf 4 aa 4 # n^jcr Tim ^41 animat nf 4 4 h mR 4a-4a ■— 





[■rft in— tsto 4] 


VlTfl : sromR 10 ! 


(^>) (4>41 0,4 *<hRw 4> ■?n*i fWi'Hi iJim mir srftwiO % srfattiifRti wiy i4 i 
(T3) 4 fr 4 PM^Rlfl 'RT Vlftlftdfl «HMKI %'MTWRT 4 "^^4 % miT^ SRefi 1%RT WR I 

(4) ^fyttiiO 3^T ■ctCT ^i'-m fri 4 44f4n 3fr4rF +^q4l ^TfliT^T UtRTOtRI ^?T O'll, ^ft 3W4 'BR 4 4 ~m 

(4>4) hR^Hjio % 4fM 4 <j^4i mi<h '*IT 'Prrf^TW 4 4t, *if4 3TT ■h^mIti ^KT *j< vt i 10,000 T. 4 3lf4^> 4 I 

rttj fwr Tnftror4 4t ^ mj4 m 3 ^ 7*1 aftt ^r 4 44 4s tJth 4r-t4: 

(i*t) 44^f4fl 4'HT*t 4 f^TH^I 3rf^IiT^% ^I«J 3 Hir^ 4 tilR.«ti WFq?R4, 'ST 

(tsi) f44tfM'4f4?rsiyfd^ifl am# 4 st«rt 4s4m 3rstt4i 

(5 ) ^'TrU dHpqf^M 4 STJ faFT^fV TT®T 4 Wt Srfswd fe 4 t 4 RS THIHR Step*! fryTS 3 TI^ 7 I % SRI 
f 4 > 4 t 3 TSST <* 4 m ||4 4 ■ 3<4 ■MCI ST 3 l^d *i*-Mfri SiT, 4 t -s<h 4 i 4 l<rl 4 ST ski 3 TSSTST-ISlt 3 TR 4 STT^T IV>tfl 4 toR 3 H 

IIRT Slf4r4"ST STfStTTsftsi 4, SSTT 371^714 44yT % STjWK 3$T 3 t4tt 4" Pri^ 3Tsfs % RfST s4ftSK ^FJ^f I'W'I S?T S7F1 s4 

Hl'l SR 4 ri«n< 1 | % I sft SRI ^Tji SST Tft Tit -sm f 4 q<. ,J l 4 SS wlfll % h 4 l\ 41 SB TSSftl 3 Hf 5 flo 40 S^ 4 , Vllf* 4 154 Si 4 

44l 

28. ffcrarj 44*ft m*l4t 

(1) (i) ^rfferapift 3 ?sst st4si 4 fs4t 44 wtf^r 4, Psra^i sftr sr 'rot ifr, ^ Tit ^tnT afrc ^ Ff faqiR 

*4<4 yf^TJI 4i\'ii; a^r 

(ii) arf^WRTd 3?*™ otitf^rd 3TT^ ^rfti ^ srrft T rr4t % ^ftf^n Tt^ "p; faRit «ir«M ^ ^ tt! f^rorf ■sf^ttt aftr ^ ^t 
Tfft T-if'TSI R^RT : 

■rrj 'ftvRi' arftjiRTTt 3T«raT «h44r(l ^Rt ( i ) r ttts ( 2 ) ^f 'sit^ftsrff ^ 'Crtt fwiF ' i bt4 'rt faw ttPto 

fVUI TT^inT UlftiPBRt aTJPrftl ^ fRBTTT ^ y lf‘ mhi^I' 1 "^t ; 

(■*b) t$ srfirarft 3T«mr «b4’1r 1 aftr Prqie' %TjFrt (mt^m tit) ^ artfrr ^ frra[T? fero, 

'H^rffl ^ TUT TPBTft %; 3 ?It: 

(^T) ^ETT TfR% ^ 3TR STTtm f I 

( 2 ) f^rfr3T«psr 5 b4^tt) 4t, ftwf§RTt^i^rrnt Titw 

^T4 TT®? 4^) Tael'll ^47^ J ll I 

29. ttt 3&m riJ|4iR WTTIW ^ ft^ PH<WK 3TST5T *^0 

(1) 3rf^<tj|pl 34*T^T 0 h4 T 1l4l i^4 ^Ft Rti41 "5Tfsr*TT % 3T3TTT n T"4^'®B3f % f<4l^ 34'4 , Tr Pti4i S'S’llR 3 ii<Ih ^ Tcni, 
PkTTTR f4i*ii 41101 ^ 3T*T^T 4'JK"4 t; f^BRT ^noi %, TTajiT 3ff^e<ii<| SRI ’R K IT faitHfici, aw«41 F , M. l +oi<i ofit fliO<a ^ 3TKT^T TSpfiT HIhc 41 
Tit, '3^ -1'JlT'Ms ®b<4 fll4<3 ^ 0,4l TTPftrsr <1^ 3T*!Wr 441 3|efftT % slll-l, TTOR RlftWRt % Pl^TI ft'-lI ¥t, focrlT^o 3TtT<^T 
PlcitHRJll ■RPTI 4IIH<II I 

«iTiif f^FT"3TT 3T*Tp4^ 4^*4^F f^TTT% Roy, s4 4tl^ Mi'll 'Jiifll 'f 1 , -a4 44 4i 'R'41 (4f4fS’M. I4 oiI^. 'TTTT fe'-IT ^ITT^TT I 

( 2 ) (4i413rf^<w<l 3 T*t^t ^4^i4 ^'3 T T-f4(444 (i) ^ jRTrin f%*?T rrt =4i^ ^‘iom aw4. ^om tj^ ■Rrit ^ rtrttwm 
% a4RT^T5tRI^RR^^RftfMNf^3^TmTT^FTl4^^TT4R4'feRT^3T7^^-R 1 W^^^3r4fR 

% "4 mi4I 3h^>hk (4iRi ^nr^nr i 

’JIT '4m TT«TT T?f4 ^1# 3lft^Tfi 3T*™ mNlft 'SRt : 

(tb) 441 3iqf4■% sl<i4 A't'il t rbVbt Mi'll^imrt;m-n 

(T9) TT'ff 3 ii4h1 4 TJ3TT F4iMI unm% 3T*T^TRTfti^tilO ^4 3TR4 r l'J|<4sl 4 1 <T15 % MlM<4 "4 3T p 4^T ^TSiRI RPTT^RI 

SRi 3 tr 41 mrwft umRn ^Tem 4 4r^ m ^ arrm^ ibi tM '4ff t itrt "mi t 1 %r% 

mR 1j IIM+«R»I 4 ^ M'JR'Mi; f«mT mi «tt i 

(3) (T(7) 3iffy*tiiCl 3TtT^T ^4t,,(l PiM va i’1 3T^qi f%pTRR 38 4 ’HftrTrrftSRI 34R Rh41 TTTftTT '*fil P^i*4sk BRIT 3i j i< 

4) Ror 4<t 1 >31101 t 3T*Pfl ^<41 -SFTOR ^RTR % Tiff TT8TR nif®l^l4 "RTI 4" f4i41 4fTTR7 ■qRqrl'101 4 ^■'il ^34T S, 3T*T^T 7 4 k< 4^ 
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ft# ®b# 4 44 r Tsrrnf 3ft 4t arfftR# 3 trrt *^4^1-0 ERrftt r$ an# 4 'ajsr’pn & TR 44 r 4‘ p^Rrfftp# rjt 

tit ftftr ift arfftti# strrt rt4^it4 t r wr^r ftor i 

Cm) tfar i 5 i^Trar a T -srepni srr ^nf# %i w# ft4 awn ## wn; ^sn4 ft4 3i#g 4 ft4 ^mpfr 3 ®tt 44 

a##^ i n ftrfwr 38 rtt ft4^ aft #rt i 

(4) ^WT ft4$ arfftf# 3T*ft RRft# RiT fftrapf ft-ftfdRR (3 ) % 4' ftRT ^fT?TT tW3^ 5RT ftft 

■Sisl'M RR ft'HI 'Jiidl % TT«TT aftwiTl 3TSJRT o(i4 , hi< 1 #4 ^‘■ki'i'i^ft RR Hftl '3TRTT 44, ?TR ^4 f|yi 4* y$id ft*TT dlift I 

( 5 ) w ft# arft<=t)i4l 3TRRT ft4 a^nfftfa Sjtj/I f#T fti! % 3TR3T 3k°til t#fta t^el 4 aft-TRi RRR TIRT 
^<{41 t R <54 RiTRTRW 3>4 ft fH<4 ■3TeT J TT Ts44*T 3TRfa % t tiR IJ l Rniko 4 5ftI 3T8TRT ^bi-j41 ft# yfti'Hi ft 3TJ^T' 7 F4 TSRftr ft®ll 
'>Il r ll ftRlkk 22 ft <Sh<WR # WT#4. "*I*TT dl^RlPl'-H ft TTyftH % fftl 3Tf4qqR -3?*T^T R#^# ftt % ftdl ST^ftftfT 
trill H(dl ''JiftOI 3W3T "'S^1 HIHdl ft, -i^i°t» RirhH 4 RIFT ft4 mRR-RRi#" 4 3RR«n ^i 4 4 arfftiT<W 'T![ ; 3R TTm "'Flu HI I 

30. TTSftfa# HPT RWf '^TOI ftft TTTjfrTW 

ft)^ # arffth# 3T®I<^T ^‘ft# il'Jl'llft "4" 3T®IRT <1 <n il ft of) 4 H-lft R 4 RFT '1$l 4'll SR-TRI ROT RRRT, ftldl 

kRft Rror #Swft4 3RR fft# T^Hfa 3T«WI RfTRi % RTRq % ^ -4' ^TR| -^^rn | 

31. ^^ff^TTR^r^, yj?"dfft3Ilf^^ WTc^tp-yfrTSrW 

( 1 ) ^arfwrt,Hsfr^Vdtfn^■f^rra:arfferf^^TR, 1947 f^TTj3p4%3T^ n yT4^'’^t, 

(«fi-) fRT % RrtfRTftqf # ’TO 3Tftrf=m % 3T«4 t, ^ RfJPt R3T^C 3TO arePTT ^T R3f^T % f^RT 

RFRPT RJITTCRR T|^f -^fTTT 3T«TTT OT ^RT T^TI T^KRTt 3?eT®rr aRReiT RP? 3T«TTt 3TPTC RR Tt 
^R^rcifftri 

(33) ftkft RRNsRt ^ ?ftf 3T«RT appft TPlf ^ t^Rft RTO^ % RRR ftpft 

3TT9IRsrererrft^fl TyifliHr, ftm4 rr4' rkrt tyrm fp^iro'^, a^f^r 3 tsr?t anftr'ftftr 
•i si yR'ii 1 

( 2 ) yiTf^rd, Tsfr "3R'^s' wm Td rc wimR rt ^ mA wt ^5w'gf^afisra “ ch'4«Rrt” rt^ aramr 

®r? wf t ^ 4 4 ftrRrn ttr tiw ^ra tw -q plq rft ^4 4^ 3 t*rit ^ ^ wfittfr wt 4 rh4 1 

( 3 ) rt4»tt 4ftr4t 4wr RiT w^ r4ot y^r #01 ftw%^fR-nftfaftRf mtrt yyrffr 
uy hhtsp^jot 4j ftdl 4>, <i ,jy H r?I ^wr %, rhjr <1^1 rtr ftydi 41 4y4f ^>, ^ft-siRi^ ^ 4 y t®tt, ft-di rstot 3T4ttr 4t°tt 
R ft^d 4i 1 

32. TfTJpI ^*ti 

(i) 44 3rf4«ti|<l 3T®PTF •nJ^iO RSpT ylft4°r»l<l ^4 ^ % ftdl ft41 syftd, PfRUrRT'STftTOff'5RT STRtftd 

ft# 3 ft # Ridfkft 4 to r# ftm 1 

(ii) 'SWT <jh fftft'HH ( 1 ) # RTnfcT 3Tjrrf?T #Tft 0151 4)^ 44 34f4°t)Kl 3T®TRT «*i4thi0 T^fTT RT^T ^?4 ’JR PT3TR 

ft], ti'R +<iy)K rt #4 41ft rt dk4i fttni y>i4 #4 3i 1 ftl 11 ft4 4Vu 1 

33. ^ atftEKTft 3W3T 574^1(1 # RWITT 4 <*>RfoM 

( 1 ) #4$ 44 siRto# 3T«ptt 3pft44 paiR rtRrctR #4 ^4 4^44 # ftn #4^ nHfti«4 rt srfftftrr #4 ttt ftf 
#7TT -qr #4$ TRFm #1^R ft4 RtRTT RT 3nft TORT 4 RT #T 4> ft# 3P®T 3TRW# 3T«TRT 3#Rlf4 # TWT3 4 Mlylftd ft# 
TTRT RT RdSbll 3n#3fT 4 RFT ftf #PTT : 

TRJRTT ‘3R-ftft < HH ft^l #RR4 ft^ftlRSn 1 R <nl*[_ t?) ftTT— 

(qr) arft^#3T«m rt4r#rt4#%srt f#### t#43t«trtrrN##4rtwtr 
RT ftR'WTftr4w4444ft#44ft4#544#3R%pwTH43Tftf#r i ftRT ^4ft#44 aftmftft 
Tfft RTT 3TT#IR; #T 

(33T) 4ft 3#R##f 3T«RT 3#5##t % #7 ^RT RTRITW 3*TT 3RT T3# RTRT Rc^TR R#RR RTRTTI 
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(ii)(3>) 3>tf *ftarfosiTft 3T«qqi 3)4-4111 # 31 %fatft arftr^ 31*131 31431ft313TC«w *tt yqft w* slew nvreift 

srcr^f*M Traft^r^rrai’n^^Wi 

(75) =t)l^ 4t ^nlftqiiOl 3T*iqi «h4tii0 (4)41 3^ ')« qic?l -in(ft £ t>ift ■3i*i' : ii *t>43ift 3) fcm, Rf>41 "^T^ih *11 (i**i ils 

3rfa3)ift 3 ?«m 3)44ift ft ftrn^ 3ii4)'Jw ^ Riff ftftn i 

34. 3^<4I«H 

3^ 4f 3Tfa3tfft 31331 Rlftlinft^ 3*31413 313% ft3T ft 3ft ft 313% fi?4f 3ft 3^ %f^ 7m 

arftmd m 3%jirertfipF rt ar^r 3iyft5313Riff syiq i u,<ii afaR^f t; ct 3t % RarareRftnn 

35. ^r^T 

3iftf4f aftfranft 37331 3)4rk1 to y i ftw i ft 3ft^srytfn3* fimftreft4f tt^r 3* a^ %y q 3ft •’ffi % 
ft3fH f%f43RT%3iR3iR3T373%RRft3ft$3T^7ftiR3 3)7%ft3ir3ft7343ftimf4RTRtf 3ftnr3T7ra%- fftR’n^n T-ftfaiR 
rcT isfTtnT 3i ^r RRf rfVtt i 

36. 4!<{<*i ««4’ 3)1 ^33 

sifftRnft aptvmr «fr*+nifl— 

(rt) farafaftf ft3ft fara7i33 4fft l hJpRf,3RT3R RTiataft 3T33T%3, 37133 ^( 153 ) 313^3 qRiftfftftftftiR 

WI (%>4I 4f RiFfT 351 <^*t> Midi “hVII; 

(■*3) 3T3*ft ftnftltR faftf Hli;3>%3, affaV 3133T 3F3 w4 4* STHTft Riff ftiRT aftl 3R 3133141 4H%MI f4?R3%l 

% rtstr fan 3n% ft ftftft3, 3fa3 3133131 ^ 31 ^ wfaFftirarft r^ij^pitrR ift; 

(3) 3l43pl3) 337R 3T *UH3) ft3, 3Sta3 3T331 3F3 31*141 3>1 33 441 Riff qft'll; 

(3) Rft % WKl ft fftftt W^RpM) 37 4»lR3fl Riff ifftll I 
+M»^<MU| ; 

^f J m%3*i l riPT^%q “wNiPtfwpt" ft ftw 3%$ 4fT3R3i3ffti7(fft7i%i 333 ^ 3 ^, 31 % ft ftftTK^if ft? fax* 
strr 7*3 ft *Ff 3fi % wwft 3ft ft*Hi*if ft> i*3ft‘ srrftfftfl 33%3ft 3133 R 1 3i3i%, rr afk^Ri, 4ft) srf'T^r hiriri 
3R IfRTIR 317% 31*131 3F331 ^fttf 317 TO t 3T Rif 3% 357% 3ft 3FJRfft iff ^ITtft 11 

37. 4)l 3r4l$l 

srProrft jRepn eti^ii-O wf wi ^ 'Pfreft iftcii % ^n«? ^rflsi ^>t f^r ^ i 

TH ftflMH% H*Jl'Jii%%^“'i(N 31T*?W1: 3TERT snPWT: ^ 3iqi»i1*) 't>itj c f °M'i5K ifllftci f, :— 

(3i) *iiflR°n 'FTff afh: 

(■?3) ^ w ■'fit WT ®T«^1I 

(T) ^T T%1 31'^rai 

(■^t) qil i 3|^(r0d wif^fq fc<ani, 3T*T3T 

(^) 35^ 3T3TCRH TIRtf^F, 3I«?3I '^-'•ffRST'ifi' ■#! 3Pffa ^iT 3|N1 U I I 

38. ?nf^it 

aivjTR % ftRmf % ’phi? % f^Ri, ®pk ^ 3rfwrt 3T«nn «f*4^k1 ji fqfwrf w 'swrr 3?rt % ar^rm 

■3^W, 3i^>^ld1l 31*131 PlRwiMCll t^flifll f' 3T33T '^31 % %lfl % %tj; 5l(l=n^ 3T«T3I 3i % yRl«}>C1 3 »i 4 ‘tHCII % 31*131 
aTJTllTR 43 33 3 >t 4 31T3T t 3T*13T WR % fefRfl 3ir4 % f^ <t3^ %, ^ ^ Tllferqf ^ 1^31 31«13T 3tftT3T 3iT l^hft 

^Rl l 

I. aiftwrfr 

( ai) tsli ^ i : 

(i) RR3 31T3T ; 

(ii) 'STKR 'Rftll 31 iflR 7131H3TTI ; 

(ili) 'Hf^l'—ilci ft3i <<aii ; 
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(75T) 

(i) whhuhA '*it 3n[4Nmf%w^T3T«iqi 3 tto: vr4r4 ift4 wmi ^4 ^ ttr 

44^4; 

(ii) flw4 WR*TT ^ 4 quft 3TW WMIFT4 IWl 4 t liHm ; 

(iii) <nPiqi4 ^qiPi^Ri ; 

(iv) Thu 4 TOfarfl, 41 m41 srjWrm Vf *141 ; 

(v) ^1 

WVflwm i : 

f4»=#iffenT 4?r '37T Wm % 3?«f 3 Tirfar ^ 4 **T -Rmi ■snttnt: 

(i) fe41 asfavft *4 3R ^ Piyfon 41 Trcif % sfjttr, farcr ^ *r* ^>i4w lit, f44f4r fWfrr■qi r4w w 

vrq4r% vrcw ^ srftw ^c i ^faqf 41 t4f ^ir; 

(ii) wmrte w w44 *14 4 3 ttor tr 3rfa*n4 4? 4rre 41 wm-w 4 t^rota tc 4vr-aira ; 

(iii) f441 3Tf4w441 <3«>?u 4s (4 h-4 4r( fa^u rr 4 4ftro Rra Ft ««nai whiT’R vt4mr stowr 

jil-HRi *r ^ii, RTRJ iro4 4" (4 rk Rtii^ 'Jii* 1 4 qis f4R4 Ri<^ <s4 ^41**i hi^hi RTIt( ; 

(iv) M^lHlRl % f4t( ■ST^SJI 3T*TO1 y(4)*il4f 4 fa^KINlHfll 4 ‘'JTT Vt4 ^4 dt>R ,J fll % ftdt( (4)41 

3lf4f>l4 41 M^fff 4t 4vn SJ«TO wffa W ; 

(v) "tfWRR 4* ■*n i qrc vtirfft vt 4 vr rr 4 f441 3rf4v4 vt vr°i 4 14 r 4 4s rt rr rt srwiqifa % 
Rffap^^ns, ^34 w;mia<4s rtr*; 4spit 1 *? «*mi amcRTvi yjfiwPRt) «t>K i 44'3il"3RT4aHi , «K«i 4 3Ri4f4t 
*f; 

(vi) 1441 arffcpiKRl r>t, -off 1441 Tjtrt 4s -qr rr r* r44w41r % rt wi -4' ^e41 fRjfts 41 wf ri 441 

-qfrtftwrfa % f4*iw«K ^r su&if % sflgRir ^r*n ' t nj m 

(vii) ^ 3Tf^RR(^yftff } iyf4i1 ^3TFn^«n t 7ft-371%T^T7FT^^' ywiq(fHj 
(viii) 3rf4«hi(l ^ 4qi^>( wiifKi: 

(■^f) 14)41 7t( 4^ °t)<K % swtn % ^ (4^j c w 14)41 3rf%wi41 q(4 % <hhiki ijt tr, 

14tft 4) (cii^ >i4 (4)qi , iqi -isviqll (4^(4q *41 sfint 4) •3 R[etr <sti4 m^cI i 

(■?5) %4t ^ TTRR % 3RFfET 14^T f44t 3Tf4w( TTf^ "91 ^RR 4t wff % 3FfRK; 3fh: 

(R) wft % *mr % w4‘: 

TRRJ q(4 5+1 (4(4q*i 4) 1 4r T'T-73 1 ^ (i) ^ (iii) 4 (4Pi(5°!; (4)41 tsli <^ u s 4l cvii'l ^)I ywiiq %, 44(4ff 

3TPWR14) f4vK xs £tfi % RnRsifl 4 Tjf^r ■^4 3^k is fiprf 41 f4f¥^ anfiro arcrf4 aTtcnn ^41 ^ 
viq[4 4t ti^t*i yrf4 ; 7)41 r^jj 4<, 4) qqiq f^rferr ^hh iropt ^r4 vt'WI 14qi ^ty,*11 41 t arPrord ski y^d (4>n 
tri '*fwr w 5 ! ' c r 4^4H i4, 41 aiT^TT Riftd ^r 4 4 344^41 l^em: f4RT -jiuj'ii i 

TRRJ *i^ (4) <i)H< I4Plfc^ 4l( s 11 ® H'li'l "7)T K'ii^ 3TT^7T <s<h ^TSTF 3i(^otj|(l 4) f tfllW 4) TTT®7 (4lRan 4f (4^1 '*11'^' IT 

ailT (4 i(4ki vi ^ ®i(4y T? 3rf4vr1 (4 m, ^n4 4) , *n^ ^4^ an^Ti miR-’ci (4)^1 <nin'ii aHr ijit^ 'Tim'd (4ni4 f4r -d+i4) 

RRT 3TRFT 3T*1RT aRt44f V Vl4 -sflT 3TW 4 t %n ■'TOfRI 3FTO7 I 

'H’S, *(6 41 f4) q)!^ ■qiq 1 TRl4 vi ■v|l l ^ii A l i H)ni n(f % *i(4; 

(i) ^4RT*rcff4(^44 v^ir ftra: nl^l^TmTt,ar*^4Ra(«i j (l v^vtt 4 vsw^Twint; aik 

(ii) 4 Nf 4 ■3rf4 t i)i<1 ^4 c *)i< u i «tn(3-ft ’i1(4'M -jjid (4)^1 % 1^I-h 4 ^34 ^SI^H aftr i(4 ^SI^K % Rin (4ci4 qi<?1 s u ® 4) q4 

4 «t)5i ‘iql 3?l7 

(iii) arflTORl 4 vt°i ^Tfta4 4tf47? 4i 3 hm4 4 3fi 4 sty t4 , qj)i 4 ^4lT)K vt fvsr % i 



[■HI'T in—3TJS4] 


'tot 43 wkto: 
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ii. 

(40 isft 1 th^mii f^n^J4 

(i) Pi^i wi; 

(ii) Rn><& jiRi«j>ci [ti“i u i1 Rw4 •m.'ii; 

(iii) 6 "RTTHf 4ft 374fft4T 3T4fft ft ftn* ftFT ftft T4T4T I 

(13) ^ % f^ ^tTf 

0) ipifar; 

(ii) (^fc*ff) 4ft ftft TSRT; 

(iii) 'PwW 'TTTf 4ft 4T41T ft ft^T ; 

(iv) ft* 1T4> 4$^ ’Wft ftt 2 44f 4ft 'Nftl4fllH SPlfft 44> ai^ft ftwniT 

W ftPT ft* 4ftt ; 

(v) itar ft •nafwi'd 4i^g 4^ 4fft«T % -dui'iK ft fftn ^^“ini ^nff ftftft; 

(vi) «naim<D i 

4p^ fft 4>*U ftMiJoii 4i)^ 4€l t^K (rt'ift 4iT 4ft^ 'STT^TT WVH nifft<T>|{| ft ftWIIW % tn*i RiRan ft fftjT 'itln'il ^I 
fti44ft^ 3Tt^?f fftflsd 44 arfftrnft 4ft 4ift % ftnr 4iffti 4ftf fft4T 'Jim j ii afrcsim ftft 4ft fftuft fft"<raft 4111 
3(Rl4 3T44I Wrftftf 4iT <a u *'1 4?*ft ftfft 3M 44T4 4^ft % 44f4T ®T4tU ift : 

H<*^ 4(! 'ft ftf? 4ft ^ 4|T4 4Ttlft °tft dumr^i4>fll *ufl %, 4fft 

(i) ftft 414 <hT ft’ 4fft ^rart ftra 'ft it wft, ftftf ftuftiw 3144T 4«[«uft 4 ti wnft 4n ^ror 47 T tcrtt ft; 

(ii) ft 4? ft srfft^nft 4 ftw 7 !’rmaftftfer■airftfft^rrftftraft4ft 4iSi4Haftiftft wwr% ftro,fftpift4Tft/prs%4rt 
ftWT^t; sftl 

(iii) aftftqnft ft ^M(f«Rl Wl waft fttfer% a*4ft 441ft 3rrft ftl4 4ft ft iftHu 4* fmift) l 

39. ytoui 4IT3lftlrm»l 

fftfft'W 38 ^ arftwaft 4ft W! Hifftwft 5RT ?<dl*)l '3IT ^iilT 11 

(^r) "Irfft ft Tl®q 3TWTT9T 3T*P1T ^ ^5 ^i|l9l '3IPiT%, ^ 3?*iqT'ft'1T ft ftTO 

^t f, 3T»^T 

(13) W arfftafilft 31'■PIT itift'Pld fti aiNTTftw anftq ft ftftft a'PIT^n w ft; 3?qqj 

( 7 T) w aftftafilft 3t*w «bft^lft W W ft; 3f'P*T 

(■*3) W IWt $RT WI ft "TOft 3^TT »n; 3?«W 

('5 7 ) «ICI fftfftiPT 38 ft> 3T?pftf Ift^tRn ylarHl ^iT MIC11 'tKII <}fc(n '^’7 ft omiClR 0 *) •llff ®?I I 

tft» RiPt^+l 38 3rft^fT ^il ^fl^N. 1 1 'it'T 15TT fT^j^n ft '51^1 7T3i ffti ft^T 3»lft ft^ ^ili u ii RlRsiCl ft ^ftr fttft 
% hhUT •nfl «ai '3iini ft I 

40. ''Jli'* fti Vlfftrl ’5>T Mrqiftl'in 

fftfft^PT 38 % 3wt?l Jli^l ftft Mlsti’H! 3iRlH 3nft?l ^t W)s'ti<, ITOFr •srfft^ilft Ski (ftiftl 2flfft^iTft 4it, ftt 

aftftsfirft ft ^Rsd ft fftp^ MK* -1 ! 3ft ft ftft ^fft^lft fti Miift ft fftiftt 3rfft4ilft 3rWlftlf^T3 4 ft V*im1 ft I 

T tT = 5 'IP fft> WJR SlProift, 3nft fftft^ift 'Jim ■Jiislfftn '♦)<■) ftj 3im ftwift) ft ylaPi^pM T R 3T!TJ ®ifft e t*iR i ft HTp tl, 
ftftT ft <til4<.Cl fftift) 3ftft«p|<l 1lft<l 45T ft I 

41 . 

Wftift ft ftife Rt>ft) iiip ftr fttft *ft, ^rfft fts ft> ftt t^ 7 ftft [ftft) 

®tc4i ft ft ftinfer ft 4tft % 3 R i 't urit ft ■3fti 3?EZf§f <!<< ft fft ftft ^nHft 
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to? tURtoRitoI to? *totr 4 tut? Tftj tobrt rtItotor?, arfwft 44 to>4toi<1 r?r?‘ ■%■ 4toto 4', toston tof fRR?r t? w 4 fro TOtvi+R 
34totott4 3?4 toi4toic? RtR? % 4 toto 4 trapr yiRj^Kl rto f? 3?4 rr r?r? % frora toirtt?; rr totrr? rt tttrfr totto tot? riu/n 
44 frofRRR 40 % 3 tr4r #ro tor 4 *4? -yrf^r 3?4 RfroRi, 34 rr -3tt^rt % tottoirtto^h, r4? to TOfTOTOrrrr % Rar 4 'pTht i 

42. W ttf&TOKl, 

FRfl4%TO4f4"TOf4R4fT4?TOTR%T4ft^4? ) fR I Rf4f4RTr?TOTORTP]Ff4T3TFTRFTOR?RRTRTTOTRrTRT4fTOTOT4 3 t4tTO?4 3TTOTOT 

toMtor? tor yf^Riar? to r?r? tot rtot t, tototr: 

(i) tof? tof strTr rtrttot totrt $ fro to 4 stfroroR? sttoto? to4to?4 3tt4rto? ttfrt t tototot tot 4 arrrafTOfr 

TOTRITOTC 3TTOTOT TOFT 3Tt4r TOR TOTTO 44 TORTTO 4' RR MTfTORRTTORRTOrFfTOT? 3TTTO?TOTORTF?R?TO? 4 to4t srfTOTOTT? 

3TTOTO! fi t)4'm4 1f4 TOTOTOI '^if, l, TOlTOa? TOT? TTTO 4, TOTTtR? 4? TOTTO £kj ^fTOTOl'-Jl'l^ TO? 4 8??T TOD "TO TTTORi’? 4 
a?144) TO? toito %*r?to to?to ®^il tototot%rt?to *ioioi 3T? t il , i tototo? aro? tTrt RTfroTOiRt I^ttotot 3?w?a? a? j4i?H 4? y 
to?? 44r? tot trtor? t; 

(ii) to 14 ■arm tot? R4I4 to froTOK to?4? % tor, 'Ha? 1 ? RTfrororR? 4 f4? 3Tf4°tinl tototot to4tort % arjOTTOlRTO 

TOTT?to4 *Hi?4 TOTRTOR^JTOTOT hmcii TORRT4, TOF *b T 41'H 8ci4>ni TOi4Vi 3TTOTOT44 3FTO TOTfTOTOTTRTTO?4? TO?TOaTRT? TO?a? 

4" ttrto-ttrto to f4 lj i i i 4, to? tot 44 4? fwR totto 444 4to tttotrt % fro totot ^TrofroT 3t4ttoi4 tototot to4tott 4? fTOTRS 
3T^RTOif%TO toi4toJ to 4 TOfTOT I 

(iii) toIr ^trOr wi4tri arorW tototot t^tt arro "snfferro'TTO, hirwif?, to? tot to f^TOiv: top? TO tor tototo4tto?4 
to? tot 4 fro -h414r to4to 4 TO from* ar^?imRi°n rITOtot rttor to? totr? toTpr, tto, tjr fafroro % arrofR "rora 
RtreFFt arrgroT totoit tot totItot % i r4t tot^tt? stotTO ritt toRrt Fto4? toIto? to? 4f4? tot tottot ^ i 

(IV ) TOTTO arftTTOTTt 3TTOT? R4l4 TTTOT RT4 ?TOt4 TO? R4JTT TO4i? 44 TOF R4l4 ^TTOT TOfTOTOR? TOTTO? TOT % frlu RtotT 7 ? 

top4rt 3TOtW to? 44ht fro tot? torTr tototo tot^tO ) 'SRift? rthmi f?, % 4tr froro Rtott tot totort 144 

■faPm 38 % 4rofn tojf ststot totoCT) wtr totr i wttr to4 tor? ttof totott totoC ?) to tot^r? arorln 

to? to? to Rrrot to4 % tor tttot toRttor! 4?4r 4to i 

TOTO4TOTTO : 

to^ sTfaTOTfiamr to4ri4 wtot^tot r?41 hhi >5i!4»n toT4^tot 4 wirof^Rw^TftTO, i988TO?RRn3,i4,is 44 

16 4 RftVlf^TR 3TTTOlf4TO TORTTOR TOT TOT 7 ? ^ •3fT®ITOT RTO? 3f^f4t1 TOfTTOR % 141? STTOJT TOS TOT 4 °hl4 4TOTT % TOTOTT 58^14Cl 
3TTOTT WTOJt4r 4 3TTOT? TOfTOTO?^ TOT TOT? 7 ? RfTOT TOTOTI T!lfTOl4? TOnTR? 7 ! RF? iTORT ^ I 

43. ^*hlc8 (4f441'R T i mt ufR*lir 

TOT^f % totItor 4tj, arftTTO?4 artTTO to4to 4 Traro 3TfftTTO?4 to? t 4 ai^nlih % 4 ?rt ■rrUpi to? ^ttoto TOff to4tt i 

44. T>a??r4«jrv? 4? aroj ar^TOTf^TO 

(i) TO?^ STpTOfTO? 3T*TTO to4to 4 TO? TORTRR % TOTTITO 4 Pid«lll c H'l % (4«^ 3ff?TRf'fRT TO? 3TT?J TTFR TOR 4? I? r4 

afftlTOf^RTTO?? 3TT^[% TOTOTT^4? 3T^?ITRrPrTOTOTltTO4 TOT4TT34 R*TT TOTOR TORT? RTOR<TT'3TT4' 4TOTO4 3ff(lH 3)l^i? % HlRfl f4 RTO 

frofros 3 tto?tor i?7j 4 tot 4' toir? totto?? i 4to 4?r?4tor 3t4ttoto? 3t®ttot to4rt 4 arfrorof^fRi to?? rt4tr 4 to? 3Trof%? %r f4r? fro4? tjtort 

TO? % 14R RITO TOff-^RTI 

(ii) 3rf4roro? tototot TORfR?4 f4?r% f^-c>* 3 t^tto14to TOitaij tttt 11 ? tot? r^ 't artV^FlRT tot? rt4t3t tot? 4tot 4 rf? rtr? 

TOTTER? RTRJ 3TJ?TTTt4tTO toiItoi^ ^cicfl T^R? 44 fTO TOF 4 to? 4 TOT TOTO RTO f4 TOTltTOI^ TTRFR RF? F? TOTR? ^ 3?4 RTT RT TO fan 3?4?T 
R?4 r R^f F? TOTRT t I 44fTOR 3TfTOTOTl4 3TTOTOT TOt4r? 4 3rfVTOfrfRT TOT? Rt4?3 4? TOTR 4RR 34t/3TTOTO? TO% TOTTO RF? TOt4?T I TOT?TO4 % 

TCTFft 44 4fRR an^if 4r rt4r if4 rto tof 4roTf4jf4 fttto % ^trtr % 4? ftorr rf? f?Rt 4ttotto 3?r^ ^toto 4t 4? r? 

RRT 3T7IRIR%I 

TTO4?TOTTRT ; 

ffrij T TO l fTOTOH ^? 44 RRRTR % RTOT^?TORTO -^4 TOTRT^TO 4TOT f4^% RTTTO, 3TJWRf^TTO TOTt 4#4 4? ^R F?% 44 RT8TR 
RTfiTTOT4 RTR 4f?TR 3TT^7? % R?ftR ?f?4 RTO 4 to 4^ TO?4 TOlfini I RTTTOf TOTT TOl4 TORRT RTOR yifVTOld % 344? 3TT4r^ 3TJTTR 
F?RTI 
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45. 

fc# arfaRirct stott r>4r!<I Rit rot RifitRiifl ski fraftra fw rit rrtrt 11 Ptotr % T^hpr, RfaRnft 3 trrt 

«ti4-qi<1 Rt% RR 3^RTC ipiRT Trt^IWR^ll ; 

1. RTR^il' : — 

(’5) ) *jyi ^tn 

(i) ftfTRR it HF<d fO*i RfI") ■TO *JC1 4cH RiT 1/3 4t 3ffi4Rii4 fi4 4 H R>t Tiit)<3 ^ H?>4t Rt TRT «TT'RT^' 4-H f44) 4t 
UR>R R>t Tt I 

(ii) RT^ R?t aiqfa% fciR :— 

(R>) rRi 4r ?4fi &ki PPTFltR RR 4) Rit Miinl % ?ft ■a+H 4oi RiT 1/2 4t RF 3iPt(«t>l'0 Pici«H ^ fll4<a 4 M?4 
T^TFTRTI 

(RT) rRtRNR (44) «*ifO H4"4I skI Rit "31)41 % fit <H*l(r) Rfa H?!") % fRTR <)<H RiT 1/3 4flR (l4*H Rit FIR 
OTpRRiT1/2 I 

(Tjr) 

fl(R*H R?t #J°f OTfa % RrW R% Rit ^RiT WTT^ HRT TTRT ■SRT MTff RR f$RTR ^ RlTR RT ^RT f4 
RP’S'(Ri) % <TTOTO (i) 3^T (ii) 4 faPirte t 'Sfn^T^TRf RT 3? RRI ^TTf ’"pi 4 arf fr^ Tftq f RT TRl^Rtf RT 
(rl'INT iflUpil I 

2. otitf’SlO^HlU^T)': — 

(RT) ^IcH 

(i) (■■UrHH 4 (tin Mtfl't "3TT *jct 4fli Rif 1/3 Rlt =*>4qi<l fici®H Rit oi<l<a Tt hf( 0 $ *TI^fl^ ^iR 14)4) 
4t RRiTT R?t Ft I 

(ii) RTF Rit 3 Tr(r % RlH— 

(Ri) RftiRN^TOTfaVT4tRRTR^RitRTI!ft$TitOT' I JH'^r : TRiT 1/2 4t RF R^RItI (44«H Rlt (TTTtTR 
RF^ TFT RTI 

(tst) i^R4%R?^-^%?Rft;fRRrRtR^m, OTfaw r>4r i {1 stott ftt 4 t44t yR if4 fa (Rf) %rhtr 
itftRlff ^1 

(R) >JlCI Ri'n RITlO ^'41 feKI Rlt 'Jllfll T^ SltTFRF y4(4l fR Pi bb f>4 RT 1^41 % IV c f4tik 1 TR *jct)<;HI R 

'^itr, 441 h44I r4 14.4)4 r4 rtRr r^) rrIssi 4 ^5: *nfl4i Irftrr % rir rr/ r4 % rir r4 4) rri 
4'^t, 3 ^RRWRt 4', RlRRRR-4'^ft »h4RKl 3TWRf4Rl(l%fa4)RRrfM4%RnTRR¥f r4^tr 
■^R ^RFI 

(RT) 

PlCI'M'1 RTt 4 ( ^'4 -3TRf4% Rn( Ri^Im RRt r 4Rt^RR, 15 ‘ll^ RRT RRT ®PR R^t RiT ^R ^RRRT^R11% 

<9 u -s (Ri) % dM<a u 5 (i) (ii) (Ri) 4 RT 3TRRT^4l r4% ^4-iiR 41 RTWRRT)RTRfTTRT 

RRRRT : 

RTRJ RR f^TTRfit^ 3 tPh=m 4 RT Ri4RTTt RR RRT (piKI R% RR RIRT RiT% Ril RTR RfI RtRT RIR RRi 'fe' RR 

RH 3RRR RiT b ii°l u ll-RR RRf <3HC1«? RRT '^RT ^ fRi RR I4i4) ■3RR ftRRR, RIRtRR RT 1H TRRTR 4* RRt RTRT % : 
RTRJ RR 4\t fV> RfR 4fRRR R*t -31RfR"% ^RR Rt4rt 4 3TR4i ^if^Rf^RF *41 *^0 RR% 4 t RRTR 4rt14^R 

r) rri r) <s<h 4) 4qil4*jRi R?f Ri4<a 4 r4 41 i (jrir rrt rt4 (44i rrrri i 

46. Pi4^i 4) 3(frr hihmT ^>1 (r^fm^i 

RflrtR yifRRilfl, RR RTRlit RRR RR 3RRTR RiT 14^71 4) ^ RRTRT t iRi 3TfRRiTft RT *jh4rk 1 Rit TJRTR r4 4)t RR RRf4, 
14^4 RR (4<414n RT, % Rl^ hRci( 1*^4, 4t RR% fR^RR ^ f^TR RRR f4RT RWi, % 41R % 4(U RiT 1JRRTR (4*11 'RTQRT RT 
RRf 'Bfftr ’feRflJ R^IR RlfR^I-O 3RRRT Pi U I*H 41 ill't' Rt ^RT Ri)^ 3R^R 'JiiPl Rlj! f4RI RTRRI fRTR% RRTR 4) arfR'tilO RT Ri4RRt 
Rit ^4 'JRI<I R% Rit Rri-iH Rr4 % RrlHRTRT clll h^*ii I RR RRf^ 14^4 ^<11 41^ 3TfRcti]<| RT RnpRlfl (id^iiRlR ‘t’, Rit 'SliHi 
ROT RTftlRiTTl fR^R i^JRT RT fRRT^ R^ OTf4 RT SPRRT % RR ^ RTRT WRRT Rft r 4 ^RT3Tf ^ RT3tRT R RR ftvRT RRT Rt I 
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47 

TO 7R T>‘I"4tC 1 4H 3F fafa'HHf % niO fai#l 31T#7T% afafa 44% 47 3ifaot>K, |(|*N # 

fa# fa) nf=TORflf> #n 4 34tfaF frf f i 

(ii) fal4 3JT#7T % faFTK arlfaf 4% 'Hi'il Ft '371% ^TF F# 4% ni{l<a # 45 faF % Vltu faf%44 48 #" 4ftln afafaffa 
'5rrf^f 6 Fir^ % T tro arlfaT mmja %t ^mprt i 3r##T4 ^ifaqiil) aiDci ft ffaFir fafan aftr 3ifa4i'4F: 6 ntfft fat a^fa % v[)cn, 
atT^TT fir) fafalT I 

48. afatfafa WfaEFT# 

at 41^i : 

(i) fa# %-qra■ampft^ fT^r%f %tTrftft wtinf^Fift11 

(ii) 37WTO % FT4 4% 4n(fa fjfi fat i 344 arfalFFT) 7TSJ4 Flfa^tl# 11 

49. afafatfat afasjtT 

uAl4i arfaFt % f#Q, ft Hi# Ha fl a# 443 ft 4il miwt fa>4T 'ink'll; 

(4?) 4F f#falF 44 #' Ftfa afa 44 ifa a<]^<T u i REIT # ^444 fat ^lUTl aft? 3l4T4?44i faTFIT 41 3|ftlVI J -l VRqFFT # 
*[44 Ftfal 

(FI) F4# Ttfa 4FFTJ# fa4T4 afrt 4F4 TIF4 ## 441 744 #' ^ '#111 

(4) W# afaftm TIFF faftfaN #fa I 

(tet) 4F 6<lP«1'm F4 # ftifalfaT fat Tpfaftffi 4# 4?) 'Hit'll I 

arwnrv 

50. V*,«IVft<^T3ftT^Tnft4T 

FF faffafaf % 41441# % 31744# #4H aftr 4% far# 3Tfa4nTt4T 4#41# fatffalfa TfpaflF # 4fa*J4 ## #ft7 
4F# % afffal wf #44 fat F44 4## % #TIF fa 4$ #41 % f#T fat #t I 

51. TTRlffat 4iT 444 

(i) ^ # fa fa#) arfVqii-O 4i 4)#4t# 4 % #4T thttf fafa # #ff afa 4 % nl'T '(f fHi TwnF fa 'nm i ii i 

(ii) ^fa 4 tT #4t # fa#t arffam# 4i 4#4ifl % 473)74 4r far fat ffaifa #’ <47sri-wi T fV fat FiOia t) %ff a^tr mf 

TPTTF # an#t I 

(iii) ^Tt aiRiqiiO 41 4r44TT) % 414# # f%44?t #4I4iM % #TTF *J?3 Ft Fill %, #44 afR 4% *jc^j % 341# f%T # 

44PF # 414# I 

52. 

f%#t #F44TF #’ TI4 %R4H % 4#474T4 # #41 4>t f%f#f^Vd 44f4 % "^TI F# 4T #44#% ##'!? ##t : 

4T414F f% 3lf#4iHt 4T 4#4T# F4% 3ft^I ## %t 4TTFft4J FirttS % T4PI 4T 44 4## 4$ 4F#t FlflFI 4lt 4F4*ffe 
anFfTF 4#4T f%4 4## #’ 4F #4 11 


3TWH4VI 

3frT^iT#TI?4T44TWI 

53. ^«^<0 #> M4>I7 

FF fa ft F H i % 31441# % aiwfatF aifaFiKt 4T 4#4T# fa*4f#ftaF 3I4IR 4?t % f#R 4T4 #4T : — 

(4i) 3IT4if#74I 
(FT) fa jfa l ftWK 








[RTRIII 73^5 4] 


RTTR TOT TITORR : 3TRTRKR 


n 

(R) ftftTTft^ft 

(r) arorarcR 

(7?) fftftR TOTTOfft-ITO ftfa; fft^R 
(^) RTjfftf^ft 

54. TtjJX TO<4 Tt5t Sfll'W Him Hlfft<*>l A 

ftft TOt TlfTOTTO TO HllftTOKl TOftTfftft I 

55. RTOTOT^RTOTg^RTRlT 37fftTOlft TO TOMtoO TOT TORR TJTTOft TOft 

(1) vjift TOT TOfftTOTT % TOR ft SITO RTOf fofj‘*JT TO TTsfidl % I -Jiq ftRT TOt TOfRTOftTTT 4ft i) ftT fftiftl ftT yTOK TOt T^til ft 
RRT TO7ft RT TOR 77^ TO7R TOT faftwfRTOK TO RlfRTOTft % RTR TJTfSTR 11 

(U) 'SfTO SKI <5fftd UTT% RT RT ‘(TT TOfRTOlft HITOftroft TOl TORR RlfftTOlft ST7T TOl 4 RT RTR77 ^Wl'Hl TOT1TO1TT 

t: 

RTRJ RTO % lift; ^7 77RR stfRTOTft HI <bh*f’4l0 'JTSRIWR ft W ^'i! TORft sfft 3TR% Rfft-TR % TTRTRf T*T7T ^WTO 
ft'-! '1 TO jft M ft -1 1 Mu RTTOfftTO 13 "4 TOT Hi 4 TOT MR TOftlT I 

56. 

rtrrt TOfftroiftin to4totT, 7f*nw% srrftr fftRftro totort toT^ sr^yR totT froro rrt 4t, tort w-ttr rt rt 

WTO TOTTJRt TOFT RTO Igift TO i3TT% ft T jft t^-TRl TO I 

57. Iftdta'ilftftT 3rfi|it4i|-0 TO <*,4 t*i(I ftl Rdij t41<*ii 4 'nH' 

fdHft'iiftl'i srfftTOTTt TO TOftroft TOt TOt^ ^}£l H^i 'TOT TOt TORRt I 

58. OTTOfftTTO t$£l 

(1) irftfTOrd to TOftroft tjto% ft*5 Tto} ft oft qfftftftiRt to 12 top! ftrot rtT TmrofftTroTjsftft rtoto i 1 
RTRJ TOT ftp TJiTO TOT ft" TOT f!R ft 37fRTO TOP TOTTOfftTTO ^ RFf ftt TO TTTOft t; ftft 

RTRJ RT TOTT fTO ftftt T5£t % RTR 3TRTOT7T Rift fsft ftk ftftRlft TOt ftFT RR ft Rift fttftT TOftRT fTO ftTO TO 7 ft RJRfftftn 
TOITOT ^J: fsft ft aftRTO ft TOTTj; I 

(2) faTOt ^TOTO^TOTO^^|0TOtTOITOt^TO%TOTO^^' 1 51TOi%7’^ftR -^vTOTO aTO'+TO ^^2 to4TOTOT^TOTOT% 

tor % ftro ttto ftM tot to ^ TOngroftro totot to toI-+,i 4 *ftt i 

( 3 ) (TO / 'Tf^RTOt % TOTO^ ft 1ftv*ft ftrft^TO TOf ft* TOT% SKI -lf>1 TOf R^ STITOfTOTO 3TR?t Rft ft* TORTft ft 3Rft 
TO fttft Rfro ftt TOM/ft I 

(to) TOftroft ftr RTRft ft fftrot Rft ft tot% tor to! tot r^ toRiR-hrt ^ tot rrTto ftror to fttroft t^T ft 
RfftfftlR fTOTO TO RTORT % I W ftlnul fftfRRR 60 ft fTOliRri TOR 41 mi<I tjg) ftftRaft % 3ftftftTOT 4ftTT I 

(4 ) TOITOftRTO TOTft,TOT TOT-fftfftRR ( 3 )(TO) ft* TOTO fft^ltfRl 1ftfRRR-62 TO TOlftR fftftR THITOftTOTO ^T ftTT 
ftffRRR 63 % 3TRRTT TOjfft tjgl % RrfftftTOT froftf TOR HTOk TOT TO TOR TOft TOT RTORT ^ I 

59. fRymftftTOTT T?f 

( TO ) T-ftid fftk RT fftyTRtfftTOP' TJT§t 3TfftrT Rft TOTHT ^ 

( 1 ) TOfftTORt TO TOftroft RT ftro % 11 ftR % ftiu (fin TO ftTOR ft fftftRTfRTOR TOT mm ftTRT : 

RTRJ W fTO ftro % RTTOR ft* '.'Jil RT ftRT % TOTTO RFfft ^ ftft ft ’’jft TOT^ fftftRTfRTOH RKT TRT TO TOftftl I 

( 2 ) TOfRTOTTTRT Mi4rkI fTORt fttTORR TOTft SKI TOfSlRfRftTOfRTOR ftftTOtR?TOTRTOTOT ftft TORT fqftRTfRTOR 

TOT RTR ftTRT I 

(3 ) fftftRTfRTOR RT TORlft RTRTT TOfftTOlft TOt 3Tftfft % ftlij T jft Rfftrrf&TRT mH TOT 'FTOST 7 ftftTT I 

(4) 3T fftTORT, 1989 RTO’JTO T80 fftft* RTO TOT STRfft % f<TO7 fTOlftMifftTTOTR ^ ftft 1 ?TOR, 1990 ft 240 fftR ft 
TO{f»TTO RTO TOT fRVlMlftJTOK ^ iftft?! ftj to RTOkt TO I 


1084 GI/2001—3 
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( 75 ) Fi^t 3TT43P ftfFT FMI 74# ^ 

( I ) 3#F# FT Fi## SET f#FTftTFP TJ^t FT ftp 3T#P FTT FTftn 4 FFT FTP tj 4 FI pi! ftTTT r#{3 4 Tgjt 
3r4fwr4i 

(II) "3F FTt f=HI 4)$ <t>k u i «iflp 3 ic4IFik IFi^ii Fn 7TFTFT % 4t FF-ftrfFFF (FI)( 1) Ftt ■3H i [ < w 3 t4stT FTt pi 

#fF#f : 

hcFJ FF fFT ‘ifi TTPT yifTlaniO TfTT “lid 4 ^ ftf T# 'll (till 4*TF *# STT Ft Ff 37# Rl^<ti 4 fF 3 t 4*WT FTt TRIFT 

ftt ttftft 4 i 

60. 4N4 Ijfl 

( 1) 1#Fi ### FT Fi## 4r 44# Tgjt/JtfSFiCT ^gt 3Tf# 4 4feFTF ^gjt FH ftp Fit 4 fFT#, ## %Fft37 FF 
FTt FpPRt 3# Fjpn$ % EFT ftl 4 -llA Slcfl 'Jllplt I 

( 2 ) (FT) fH vjgl Ft 4FI % SJc^l*+> ^ 1 iIf> % ftiU 5/3 14"1 Fit FT ^ <3*Kt ^j£l 73# 4 mM ^TFTT TSTTOFT f44 FF 3M %F457 

f 4 F?t 44# Tipft/AfeFiM ijjt 4 t4tt f#4 ff f#FF fFTFT 4 i 

(ft) 44# ^t/AfeFtf Tjgt, far# s#f# ft ft## EFifpF 4ftr Tsm?n $ ft 4ft 4 ptf ff # fit-tt t, % faro 

AfiPic# 3# Win FF "aFTt ni-O<st (TFi 5JoA4> p4 %#5T HTF % ftp 5/3 ftp Fit ITT 4 Tpl FT74 Ftt pJFftl ft fii# I 

( f ) “iifar# ### ft «ti4tii<t # 4 ft 4 p^-ift ft F734f faim phi $ ft 4fiftp?i 4' tjfj Ft Flint 4 ttf -jf %t#5t 
hits fai/rA <j 4 Atm 4 f.d.im t ®i<sili4i f4/m j i*ji ^ dHctii Ft ^ 4r ( i^4 <ii(A %4 tft^hf 4? set [ jy\ 

TF 4 5/3 ftp! ^4 FT 4 44# TJlfl/AfjpSfiM Tt aTET E# Tit 3EJ 1 # Ft ' l FT#t I 

(T) WT #TT# FT T## F?t 3T#4'’lftT FT f##T Tt 3#4 Ft 44# ^ti4feFFT ^jt 4 #P7" 4" 4 

EHT EFT %, 3TF# 44# TJjt/4feFTH T^jt ^ ^ Ft% FT FFT 4t ^t 4 F# 3Fp4t 44# ^t^FFiTT TJ^t 4t #FFFTF 10 f# 
%^lF44r‘‘Tp-f#TT’’ 3#4 % FFT 4 3T<5 1 T F ^ EFT 4 FST fFFT EFtETT : 

ftfj ff # 44nrr '^jA/Af^Tici ^51 f#TfFTf4r?r ttttT 4t sTKEfFtn dn4t fiftf 4ft 4t tJ<h Trt4rr f4 fit ■HTTfi 4 — 

1,1) ### FT F## 44# Tgjt/4f4Tid T^jt Fit 3#4 % (JtoF TFi f 4|A 4t T^t Ff4#TFt FTFT F# FiT FTF FtFT ■ 

FT^ FfF #TF# FT Ft 4# ^ Ft 4 ft # 4^ 4t # 44#/4fFFT^ ^ % f4# 4t FTF % 44 f 4 Fft?(4»TFt FTFT 

F# 4t 3FJ#T FF TFf FT ^ FTFTFT t fFT TJTTFit 44#/4f%FiFT ^#144 ^J=4 3#4 f 4 ^f#f F3T 4t FTT#t I 

(ii) fff # % 44ft 44#/4f#Tet ^jt ■hhi^miRiFi ^ttfr ft 4^t f 4 Fn#t i 

(III) 4ft FTt TF#t4 If# fFfFTWFT SET F# f4fFTWTT FFTF-FF FTFTT Fi# Ft 44#/4feFTcT ^jt Fit ^TT FFTFt % I 
( iv ) 44#/4feFTT ; T ^ft Ftt TTFTfFT FT f'+i/ 4 -^4 FT 3# 4 t F^Fi FrpTF# FT Fi4ft4 4 4fT FF -STTTTF FTT FFTF- FF 

F^P F# % ftp FTF"FFEt 4 fFT 3TF FF p4t FT 3# FPi § I 

F## TFT ; 

1, 4#ff Frt ci kI< a ttft 3#FikI ft Fi4Frft 4 ft 4 f?4ft pt f4 4t ftp 20 f# ftt 44#/4f4Fm ftt ftf f4tt i 

4r4^5t T80f#FFT4fFFFttFlTFttl 

2. f#fFF F^t Ft4t 3 4 3TfFF# FT Ft4ft4 4fT 4 3#FT Tjt # 4i ftp 20 ftp Fit 44#/Ffe^cT fjjl FTT FTF #TT I 

61. 3WTOTTFT ^5ff 

(1) 344f# FT FiAfhI Fit 3TOTFTTF ^jt #t 3TFTFT 4 4t FJI#t TF F#T FTF FTt^ PFTTF ^?t # F Ft 44 FF Tsra 
•# 3#4 FTt TPTF 4 TT5P p F«TF FTfFF# PF 44# ^jt Ft 'WTFtfFTT #f FTFT FUFT % I 3#F# FT Ft4ft 4 Ftt Fp 
Ftt F# F# 3TFTFJTF Tf^t F?t 3#4 f#t 4t FFF 90 f# FT F'FFtt 4 ft F?t T7FFT 3#F 4 T#F 360 fpT 4 3TfFFT#t 44ft • 

FTFJ Ff fFT PTFFTfFFT Fft### 4 FtFST 4t4 % 3PJFPF 4 #4t #FF# FT FT## Ftt pF 720 f# Ftt 3#F FFT 
3TOIFK IJ I TJ^t 4^C FTT FFicll 4 : 

FT^Ff 3###FF#PFT4#Ftt'3TTFt44#%'FTF444t44T3p4tTp4 3TIZW# 720 1#%FTF 3TFTFTTF 
•^T #JT FTT TTFTFT 4 3=f4 4t4, 4fT F'-JFlCF # FFF, faftFF FF 4 F#T ftp ftlFP FTTTF # FT# I 
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( 2 ) R$TR mi[M ?R Prf'TRR)' ST-R^TT Ry 3 TJhK yF STpTRiTTT RT =64 ri 0 RTF t4Wl4 fa til aRR JJRflT RTF Cjjl % 
RT FR% ot 4 'JmTRTTR Tgjft RRp RR RRTRT11 

(3 ) 3TTTTRTTR yjy?F R?F STRpT % T?FtTR 4th RR R% ^R ^Ff Ft"*) 3% yTT WT Rp TjyzF RR 3TRfa faF WIT ^FRjffe 
%1^^^‘aTIT^^^1^3 l nri3TW 3fffa^TW'^* V 377pet RpR^RliHlpRrfRTRFaRRTNF WRtF 

■'iiiRVRR ^ RTT far STPtRiTTT RT R>4-qi£) % PtRRRtF RTFT *tf, RF Pi^VI ^ ■H^v^ll ^ fa 3Kiitin"i TJyrfl RTF 3TRpT R>f 'i u iii =1 n'I'gP^ 

% fay, rtF -w1 

62. Pelvic 3Fl«*»IVl«ti H8JTftyl^ ^4^1 

farit RftiRfa rt r>4r i /F r?F Ffa^y, (R^y i y Rfanr fH'41'SH, rftr 4 fast arftr^Tfl' rt r>4rki % rrtr rt frrfa?F 
Fs'Vi r-i ^i^r rtt4 rt PbttF st-r Fy^yR % fay, ^ tii "fa %r(Fr tttrftt % ftviifiiJqT % stjttft RtS ski Pi4y faqr RTy, 14 v) 9 
3ttri(Vtrv T-jfat ttrt fafa ^jysF r(F fajft 11 

63. UFfjpT $'<41 

(l) RTjffT ^4,4) % WT4f y®*» RTTFf cfl*1 «4F1 RiT 3TRpT R>FTJy<il fajTRTF"311 TTRTflFPntfa ’3 = Hf , ln wTjRl % RTC faF 

srRfRRTRfanR RRRTRfaiRfaTTRRRFFTjyyF 4F viifttf % ifa^TF^FTj^F'Rfewi faRRirF rt r4ritF rtf TryF rri 3TRfR%yFTR 
12 faft FF 3TffeT5fT faf faft I 

(n) 5RjPi ty t^cil rtF faml 3FR y«t)K r?F •§<^4) %tttr Rfa RTT tiRim % fa.^jy4) %tftr STT^far fa4) ’RR H°tiK 
rtF yjyyF rF f 4F fajfr rfh qFt % -riki Ifa qqtqiFf fafamwi qq wtot f^ qqi 4t i 

64. ^TKTM J id ylkl 

arpTORF qrr qrtfRlfF qp ' I J^ RT RT '3R^r qp 4" R RT 3Rq4 W*fF Tgf^ERl ®WTq lIF RITiMt I RTRJ Rf fqi rIr 
3TpTRRfFRTqRf-RRl r 4 : 4RiqTO%irPP t yPlftfRRf JlPyiRi ^RfHF^RR 3TPRWPRT RRfaRT 

qit ^3Rq4% RRR fqfRRR 59 R; OT- hPHRM (Rf)(4) % 3?tR#T RpTfT PtVl^lPWR Rp ft«TfiT 4' ^R 4t4F ; 

RTRJ3il4 kt} Pf>RW R^ t t>4^ifl ^Ri'^F FFri 4F ^'^iPi'jti fld!^Tit 3^ Ski yfao fa^lnifa'^R r4 3hr|r% fai^ 
fapTRR 59 %RR-f4P)RR (R^)(4) %3?*Rqh '-ffRHfWTRf %RTRRrFT Tlf^ ^R Tpft . 

R^RF 4FPfT^4 tb4^ r fl % RRR 4f RTfT % tcrF ^ RSWRRIR rrr4 -^RPT ^TRTR rr Tfr Rj f, -OT% 7RRF rFF 

PlVtRrPTRTR TJ^et r 4 3R#r % ft-RT ^PT sflr R% TtR #t I 

65. ^R4^^^3RrfU%^THRRRHr^RT 

fijR -3 tF4^rF RT RrHtrF RtF ^<4F R^p RR ^ R^ % -34^T RF 3TR4F 3-im! % WFT ^ Rlr>< RTT TFIF^ RF RTF 3TR4 "3R 
RT( r 5F 3JRRT <i‘ll f^RT RR RT ^WlltfR ^ RIFT <54 % !^FrR RTRF RR4v Phkl RT R^T I 

66. ^£<(41 ^T UTFR 31FtRR rtRT fFRT 

(i) 3 hF4°(iiF) RT RrFrrF f^RT fiRT 3TRRT RTT^RR TTF^RT 3^4^ ’3l s ti RFT % RFfF RTrHrRTT ^ 'FRRiF 37RR fFrF I 

(ii) 3 tPtrirFRTRRN rrtFfRTrfFpT rtrtt^j^F fa^frR!4 rFFrt^r^trft 4RiTRiRffiTRTT"3RRrF^^4 Frr3tF?trI^rfFrf I 

67. ihl4««u| 3TRftl 

(1) 3TPrf4F RT Ri4riFF t^RT RR Rvl4y?R 3TRfR % feT^ RTR FWT ?nftr RF : 

(rt) ipjsF %r sFtii 3tr4 ^<. 1 4 rr ^ PiyPt<i % fay, Ry Ry rt rtrFrfr rr tfa, rt 
(rt) ^y4F ^ f^Frrr Ry Ry rt rirPtfr rr r% i 

(2) RTRfmTR FRTR RTF affRftj pRR RRiR RtF FF4F : 

(RT) 3TPtRv 4F % RRR 4 RTRT % FyRRF RiF 4I RTF RTt^RR RTF fSl") TF STfuRT RR 3TRpT, 3 tFt 
(FI) RrFr 4F % RRR 4' RTRT % PFRRf R?F TR5TT RTF TSFSRR T5: Pprf $ 3TfRRr RTF STRpT I 

(3) °t5l4yc u l ^RR RTF 3TRpT %I^FtTR 3TfVR)(<i RTRv4r 4F Ry RT ^<i4 F*TR rt 3uni %i -SR JTlK, RiF 4FRTR Ft, RfTFTfaTRT 
RTT RTR FlRT I 

(4) 3TfaRiTfFRT Ri4^fd RTF 3T^RF Rn 4ug» l 3TRf4 R?F RRRT RiT^ TTRR FTT% yTl4 RF ^ % PpT RTF T?tR PyTT 


RTiyRT ; 
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97RJ 'HP ®nq % STRRTTOt 4t ' 1 j i*Ti Ji4i '*ii4yp ,, i ■hhR 4 ip I R7t 'Jii4 , il I 

(5) Rft TRHWU I 4 forotftRRFIRRTfanff < n-T l Piftfl R Ft lit arft-IRSKtRT R i 4 r t 4Rit at >l 4 J Jg» l 3TRt4Rgf FTI 

(6) qf4 f44) 3rfV)ctnO RT °n4 , qi4 R?t 3TWi4l RR 4 «t>pT 44 Si ill I"4 *mi *>1111 $ 7 ft Ri^ RRRft Sucfl 3 <h= 4) RRT^ Suit 
4 f4ro ftl4t RRTR RT RT RRf R Rft R^ Ft r 4 Rit^ ^hl4np^ 3TOfU RFf Tft RHRrS | 

(7) Pl>41 3if4°ni4 RT i 4i4’HI<1 &ki -3*h 4> 3T*j7tR 4 TRiiickui f'H RT <4l^ ^5 t4uF u i Rh'h i? 1 f(TRl RnTTRTI 

3TIRTR 7 

Mm 

68. *rfa^ftft4rWr^f7R 

(1) ^ STfaRTCt RT r4rt 4 faTT% r4rt 4 Hf^N^3fkTJ^4^tJ3lMw7, 19S2 (1952 RR 19) 4 fqfi ffr g 
<PR 4> ^FJTITT PtHttR ^TORTR ■Oqi ^<1 =tK 4t %, Rfi^ P4ftf RiT <nqt*4 tjtRI I 3if4°bl4 RT R^tRITt 44 4‘1. gUi 'lf4R f - lfN 
4 4 rrt 'Jii'i riwi 4t?tcor sTftrPtRE % ■3H«iRt" % 3737717 pi*n i 

(2) (R>) R4md Rf4R MR 44 RRfWRRRR RfafaRR,, 19S2 (l952RR19)^RER*lt'%4R4R3T4Rl434RRR4 
RTRi 4 Ri<t, ■j £ W srftrfRRERTt *iki 1 63’ set roro TTfRirot r^ reto Rrot 33 rtot w**r tiro TtEKEit r$ * 4 ^ 141 4 vm 4 )'jih, 199s 
% im4f sra Fnfrm 44t 1 

(75) JX TO i4TlT 4t R^ RtRil 16 RETORT, 1995 4 RRT*ft #ft I 

69. ror?iR 

( 1 ) Rfrorrft rt e^erI firofafan sR-ftpRim ( 2 ) % 3737717 - 39 ^% ^frapr rit rtr 4mr 1 

( 2 ) ftrotsrProrctRi r4ri 4 Eft4E3RRreRftTrf4RT7it7tuj.ilsrMftRR, 1972 4.^wif rt fin (4 [4 mtr-Merr 

(3),4r apjTTtr 4t 4t arftEfi Ft, 4 r #ft 1 

( 3 ) ( 1 ) 9mroro ro toit IihttiIisri TPwrro 3 M<;r ^ tw; eri wtt— 

(^r) ^'nPi'jHi ro 

(Tsr) 

(R) TC (^0^ «bK'J| ■f 7 F5RT 3Tj4lfqt1 f^fibWI 3lfwf)% yHIU|4!I % 3RJRRrot 3TFt 

^ 3i^ro t, ro 

(■R) 7TO rof TSfit f*TOR ^RT % RTR 7RFT RR ^ ro, RT 

(■«) 7RT r 4 7# #71 ^ 'fft %"RTC, TTJBWM ^RT MMlpR ^ Wls^n 3TTO f4l4t ROT fr T^T UHllvi R7 : 

RE7J 1 % t t*RIRK % t t)K u l Piiy, Rl^ RRfRlff % 7 TRR <11911 Ttftl R?I *J>«1 Riff ftiRT 'Jim.'ll fTTRT^ ^4 HlHClf 4 

%R71 3R 4)n WR) RIET ff4 RR^IRK % RiK u i 4r* r 4 ftfllq 51P1 I 

(h) 3Tf%IR)fff RT 0 t)4'Hf4 R?f 4 r 3Hqn Rif ■ufil, "SI^RT RR R>f 4R1 37RRT 6 Hpl'f 4 3TfRRT% VFT % Riy, IJR* hp"ii 

RTT 4rrr 4 r ifpft, Rit 3lfllRRro 15 Rlfft % 4rR % 3TWrofa liHf : 

RR^RFf%Rft14rot344Rq4RIRl4RTff4 30 r 44 3lf4R7R44RIT^RRRTt 14“rRF 3Mi;M%^R'4 30 r 44 -JlftlRT 

4rt % ri4r> r4 % %r; rotf rtf % 4rr r 4 R7 4 arftiflRR TTf^T R9 rtr fPr : 

inj- % for4t aqfRRqff % RRR 4 4®f 3W RR% 5TO %T Ri; 3tftlR 4lPT R7 3TTRlfro 4lRT : 

RRJRF 4f fa'fRTOf R)4 rk 1 % RRR 4 RRFIR Rif RRRI fRHT RIl4 % % %12 ' I f?5, 377IRF7TT, 4RlfTjf%, TRTR9R RT 

4ro RRif^r, ^fro 4f rtrw Ft, 4 rf4 12 R^Hf % 4 r, ^ 4ttr ( 100 %) rfrt^ r4 rrt fR^R r% 44 trhtih r4t rr 

44t?i FtRi 1 
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70. 1WW: 

(1) TnftmmtftmTft-qTmftmflgprft rn^flw %Tm ^ T ^fl Illft fftqmiWftlft fftf^TOftftmmt arTftfiRii? 
wi ^ mftir fth *ifft fftmn tor to«w tot tor ’nff % ft TO P-i^Rki iTifftmift ftt to? fftis w mfro i 

(2) mli ^(V^k) VIftt I'm UK ^imii Ptm*! ^*IH <3tim) **vn't ftt isT ft '5111^*1) 

to TO?fft? mr ftm mt to tt**t % fan ftrpe mft mim fft?^ *rftq4'iTOTrfftm%3ftTfftftt ft mimM ft sifftmift m mftmft ml 

TOft from tor ft to umKft vftqfti mift ftl 3 ^hRi ft ■siin'fl fftyft 1 ft? ftft 1 ft?ft ftm*R ft? %n ftm ftt rfr ft 15 ft;ft 1 

71. ^IHldd l ft TOl : 

yftm ^rfftmift m mftmft 'ft ^m ft? fft>4) 'ft *n ynun ft wi^InRn Pn^n ^n umir i ft 1 

72 . MftdinY w9>mf^y-i3ftT6iii«wi: 

(1) ai'^W '^T'T^r-'^T'T^T '’77 ftft 3T^^1 m Ift?! mift mT TOft ft ft T*lft TO ft TO Iftfftpff ft? TOftft lift RT^mift '*TT 
mil ft? 3TRTOm ft I 

( 2 ) TOTT WWIT, TO mft ft 3TOTOTO1T TOft, TT^7 ftm ft TiWv! mft % TO7 TO Iftfftlft ft TOTTOT TO ffWl) ft I 

73 . fft^aftr^irgffmf .- 

( 1 ) IfttftTORlft ft) 1ft>ft m IftpRH TOTO Vlftm IftR, fft1ft*TH, TOfftTO *11 fft)ft TO 3HWT TTTOTO TO fti UTO*T 

ft 'To fftfftmRft ft? anTO ftft ft? ftro T ncft toto ft ft ftfk to ftc TOfanfHi ti Ri^ft, ^n^SKi fftwt farm tott 

fti 

( 2 ) to Iron ft? to fftroi TOftftf ft? ftrftr 1ft to snft to "nft to fftfftrowft ft> totoH TOftftf 

ft? aftnfti ftqr "Ttn to "nft ■'trft 'anv.*ft i 


TOpjftt—I 
(fftfftro 18 ftfti) 


TOR: 
frlR? : 

ft..ftir^RT fttror ^ % ft .ftftj 'Sp 

Sjfftwt T U 'ti'f^lO ft' TO ft sfttTO?T ft^ft ftft 5R1 TOfftlT ft ftftfftff "TO fftftft ft TOTC ^?lft srftfftR Tift q'blSlfl, 

Tim +fft1« l i ^wmr ft fftmilftn ftft - >pi «t)ft'ii/vft;<n i 

ft ^tfI ftftroi mmi/mTTitffti ft ftm ft> miftT ft ‘Hftfftn m '3 to ftm slti mrft mft fftiftl TOfftn 

ft ftftfftii fftftl «t)i4 ft?Tfft ft c*4^ .to ft) Rn><fftfftm ft 'Hhi5i ^rfftn ml'iill 3im3mrTOi/mftftl <h1 + 't^ 1 ftm fftiii 'Jiift 
ml '3i^ T rfft 'i fti <3 ^ki ftm ft? ft fft)ftl m ^rmft^i sflr t 1 ^mr ftm ft? miftmT ft ft^ifti m 

■^mr ftft? ft? ttt^i ftfci mrft mft (ftiftl TOfftn ft? fft)ftl mrftmr mi ftiftm^i mtft ml ^t^tItt utir mftm/mftftt i 

: 

■'JCI RH : 

mrro : 

ftft TOB7 TOflWjfftr— 


TO7TW7 : 
1 J7T 'TO : 
nqiiH : 





, . GA OF A: A 'JA t [Part III—Sec. 4] 

wrt( vrrfT «o.K % rtpj; ) 

31^41—II 

[Wm5(4)ifd'] 

Ur<)<*i ^ WPf^n*r1% FFq MIM^I faiRI RTT^FTTHr ytRull RR 

1. 4 . , g^/ t Rnt/g#. PtnRifiafl vtw 

(0 

(ii) RT if faifyff \ gfc%F*T tff R?R t/Rfft 11 

(iii) ^ ftr^f ^ oqRw Ft fqqig P+>FI ^ f'R^qii qRi/FFft '^flftti ^ I FJ3 ^i^hRi ^T 3u«^H FIFIH ^ I 

(iv) F'MiffRfl ffcRT^TTRI 

2. 4 "PwRtoi ^ Rfn'JSIR *fcFflT/R5Ttft \ Rf q^uil T7W t affr ^ r^^r^sT ' t rt Tro IT % FTFRR RTCr ^ 

rf fIri Ft roRr Rf)i? ■jii*I %■ R'iR ■svi^iql ^11/\ i ft i 

Rtrff: 

■mm : 

3^j^—m 

RR*f ?3 

Rraro wtr ^»t yftprn 

(faftRR 70 M) 

F*FR : 

: 

■?, 3T%KrTCRt, .^T n fRjftflT % 3K RcTRSKT ^ ^WRTmI \ 1%. 

(vm) . (faiFTT) % fw?r fir t1 

2. ’"3'H^RR FIR RFR'jfa 11 
-31 

*RR^FT WTR M RFR'jfa RFf 11 FFF^jfa . (WTR) . (faTFTT) t RFR^ 

. (FIR) R)l ptHRiRsfl RSH^i) Ft ■3TTRT Piqm F*?TR q)R<n f=r>q[ ‘iRI it I 


^RTR : 

R^RTF 3?R fR^Rw Rft Rf^TT : 

Pi^Pw R>t fllR<a : 

*, 

""'FI Ripj^R Fit RFt 3)H I 

FRFf ^JFTT, 3T*-Rf(J 
[FT. ft?RR III/IV/214/2001 ] 
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DEVI PATAN KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Gonda, the 22 nd March, 2001 

Devi Patan Kshetriya Gramln Bank (Officers and Employees) Service Regulations 

Na PNNL/21/2001.— In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Devi Patan Kshctriya Gramin Bank after consultation with the Punjab National Bank being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

0) These regulations may be called Devi Patan Kshetriya Gramin Bank (Officers & Employees) Sendee Regulations, 
2000 , 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as othcrwisejyrovided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Art" means the Regional Rural Banks Act 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September. 1987; 

(c) “Appointing Authority’ means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” me mis an officer holding the charge of Area Office for the lime being. 

(e) “Bank” means the Devi Patan Kshetriya Gramin Bank Gonda established under Sub-Section (1) of 
Section 3 of the Act; 

(1) “Board” means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an y car and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman m the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 
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(1) "Employee” means a person appointed to am of the posts specified in Regulations (a)(2) and (T) and 
includes such employees whose services arc temporarily lent to other organisations 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3 (a)( 1) 

(o) “Pay” means basic pay drawn per month by the officer or emplo>ee in a pay scale including stagnation 
lhcrements and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the Punjab National Bank, and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CHAPTER-fi 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT,PROBATION AND TERMIN ATION OF 

SERVICE 

3, Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

CO Scale I 
(li) Scale II 
(m) Scale III 

with designation in relation to any of the scales 
CO Officer 

(u) Branch Manager 
(m) Area Manager 
(rv) Senior Manager 

and such other scales or designati >rs as may be specified by the Board from time to time with the apprm al 
of the Central Government 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TVpist Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordlnate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Dnver-cum-Messengcr. Part-time 
Messenger-cum-Sweeper, Security' Guard and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have 3l all times all the cadres or 
categones of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such * 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a penod not exceeding 60 days m a year to meet any exceptional 
need or circumstance 



*JTOT -U'31451 : eroTUrfiT 


[ 'TFT In—4] 


25 


Provided tliat such appointments on ad hoc and/or temporal} basis shall be made in consultation with the 
Sponsor Bank 

5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers T he General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the sen ice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or lecogmscd by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse liv ing. 

or 

(b) who having a spouse living have entered into or contracted a marriage wuli am per m shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible undei the personal law 
applicable to such person and the other party to the marriage and that there are ether grounds for so doing exempt (i om the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a decimation about his 
marital status as per Schedule II, 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or cmplov ec appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Gov eminent from time to time undei Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w hieh he reports for dulv on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining m the afternoon of such working dav, he shall not be entitled to draw pa\ 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two venrs. which shall be 
•extendable by the Appointing Authority for a period not exceeding one > ear 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one v car w hieh 
shall be extendable by the Appointing Authoritv for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probauon for a period of one year w hieh shall be extendable bv 
the Appointing Authoritv for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable b\ the Appointing Authority lor a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

0) Three months in the case of an officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained m Sub-Regulation (1) an officer or employee against 
w horn disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation it he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Pro\ idcd that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
pro\ idcd hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or alter the completion of JO years of the total service m the Bank, whichever is earlier: 

Pro\ idcd further i hat no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been sen cd on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an cfficer and one months’ pay in case of an employee shall be given to such 
officer or employee in lieu thereof. 

Provided also that an officer or cinplo.' ec aggrieved by the order of the Chairman, as provided in Sub-Regulation 
( 2 ). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by tie Chairman is not justified, the concerned officer or employee shall be 
reinstated as ilThc Chairman had not passed ti c order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rev icw w hether an officer or employee should be reUred in accordance with the Sub-Regulation (1) such commit¬ 
tee. shall, from time lo lime, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 

CHAPTER-IIJ 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from lime to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(n) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(in) (a) The seniority of a promotcc officer or employee in a aid re or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employ ees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadie 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of senice in sucli 
preceding cadre or scale, their seniority shall be determined with reference to their seniority' in the immediately 
preceding cadre or scale, as the case may be. 

(ivy The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division. New Delhi letter No. F.2/17/7‘>RRB dated the 29 April. 1980 arc 
adopted by the Bank, may be so reckoned that all erstw hile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselvts within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February . 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection . 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be deicrmmed in 
accordance with the marks obtained by such candidates w ithout adding notional marks for the reserved category 

14. Promotion 

All promoUons shall be made at the discretion of the Bank and no officer or employ ee shall claim as a matter of nghi 
to be promoted to any post or cadre. 

Provided that promotions of officers or employ ccs in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w here confirmal ion i n a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time w here he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every' officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being. Ire placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's aJTairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
stall', unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contnbuic to (he pi ess or radio or television, etc., anything relating to the allairs of the 
Bank without the prior sanction of the Competent Authority' or without such sanction make public or publish any docu 
mcnl. paper, or information which may coinc into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment oi office w helhcr stipendiary 
oi honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a liternrv. artistic, scientific, professional, cultural, educational, religious or social chat actor, 
subject to the condition (hat his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family isenga/cd in a trade or business or 
owns or manages insurance agency or commission agenev 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Rcgulalion 

(iu) No officer or employee shall without the previous sanction of the Bank except in tiic discharge of lus official 
duties, take pari in (lie registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1950 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes . 

Provided (hat an officer or an employ ec may take part in registration, promotion or management o (a cooperaliv c 
society registered under the Cooperative Societies Act. 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. I860 
( 21 of 1860) or any corresponding law in foicc 

(ivj No officer or employee shall accept any fee for anv work done by him for any public body or am private person 
without the sanction of the Competent Authority, 
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22. Office r or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overslayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquar ers overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any suoordinate officer or employee 

(ii) No offi cer or employee shall, 

(a) give or take or abet the giving or taking of dowTy; 

or 

(b) demand directly or indirectly from the parents or guardian of a b ride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as m the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, sect’ / ities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to pro’ i ;bit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions bn lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow' or permit any member of his family to borrow or otherw ise place himself or a member of lus family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any' 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale ; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity' another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bunafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit societv of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to Ihc Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under tins Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency couri shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that lie will not ccasc to be in 
debt within a period of two years. 

27. Movable, immov able and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities gi\ ing full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property' inherited by him or similarly ow ned or acquired or held by lum; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the lininovablc/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority' acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority e\ ery transaction concerning movable property ow ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10 000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is- 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent AniL-rs:" »»> *yany 
lime, by general or special order require an officer or employee to furnish within a period to be specify tnto n «. fiuP 
and complete statement of such movable or immovable property held or acquired by him or on his bein' or h"m-r-, -u 
of his family as may be specified in the order and such statement, if so required by the bank, includ' " dewfs ei ?ij v ■ w, 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer ur employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct' 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allow ances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of lus release from detention or the 
detention being set asid. tv the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the alTairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sendee. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed othenvise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad. District Board or any other local or Legislative Body. 



32 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part M— Sec. 4] 


31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bear ;r of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any' 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person w ho has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farew ell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his dut\ 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicaung dunks, dings 01 other materials in a public place, 

(d) not appear in a public place, in a state of intoxication 
Explanation 

For the purpose of this Regulation "public place" means any place or premises (including clubs, ev en exclusiv eh 
meant for members where it is permissible for the members to invite non-inembcrs as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome phy sical, verbal or non-verbal -'(induct of a *-exual natuie 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer oi employ ee w ho commits a bleach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental (o the interests of the 
Bank or in conflict w ith its instructions, or who commits a breach of discipline ot is guilty of any other acts of misconduct 
shall be liable for any one or more penalties as prescribed hcrcinaftei 

I Officers 

(a) Minor Penalties 

(0 Censure 

(u) Withholding or stoppage of increments of pay with or w ithout cumulative effect 
(in) Withholding of promotion 

(b) Major Penalties 

(l) Recovery from emoluments or such other amounts as may be duo to him. ol the w hole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(u) Reduction to a low cr grade or post, or to a lower scale in a lime scale 
(in) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future emplov ment 

(v) Dismissal 
Explanation 

The following shall not amount to a penally within the meaning of this Regulation 

(i) withholding of one or more increments of an officet on account oflus failure to pass a proscribed dqiartmciilal test 
or examination in accordance w ith the terms ol appointment to the post which he holds 

(n) stoppage of mcrcment(s) ofan officer at the efficiency bar in a time scale, on the grounds oflus unlit ness to cross 
the bar. 

(m) not giving an officiating assignment or non-promotion ofan Officer to a higher guide or post tor which he niav be 
eligible for consideration, but for which he is found unsuitable after consideration of lu.s case 

(iv) reserving or postponing the promotion of an Officer for icasons like completion of ccit.mi requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for w hich he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in w'riting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding^ months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage uplo a maximum period of 2 years in case the stair has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in vvntjng signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose pumshment of removal or 
dismissal, and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to communicate with him, or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the power to enqui re 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated bv the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority m respect of both the officer and employee mv olved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where in the opinion of the 
Chairman, the investigation into the allegauons cannot be conveniently undertaken by the Bank the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Inv cstigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent, Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officei or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from tune to time in this behalf, for its advice whether disc iplinaiy proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary pniceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation nay be entrusted to a Commissioner for 
Departmental Enquiries or any other person who niav be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission! ‘or its advice as to whether the charge or 
charges, as the case may be, can be considered to have been cstabl ished and the penalty' or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Centia! Vigilance Commission. 

Explanation : A n officer or employee shall be deemed to be guilty of c nrrupt practices if he has committed an act 
of criminal misconduct as defined in Seciions 13, 14,15 and 16 of*he Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained fron exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage ,a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of ihc disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The officer or employee against whom disciplinaiy proceedings hav e been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also nol be entitled for the payment of 
retirement benefits till ihc proceedings aic completed and final ordei is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under, 

t. In case of an Officer 

(A) Basic Pay 

(l) For the first three months of suspension I/3rd of the basic pay which the officer was drawing on the date 
prior to (he date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period' 

(a) vv here the enquiry is held department! lly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the dale of suspension 

(b) where the enquiry is held by an outside agency 1 /3 rd of the basic pay for the next three months and one 
halfof the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year lull pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative/s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s) 

B, Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between tlic subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allow ance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed front the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all matenal statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each montn in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(in) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on lea\ e 

(i) Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or re\ okc leave 
of any description is reserved to the Competent Authority 

(u) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that lime out of headquarters, he shall be eligible to be pa id the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty' to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under sus)>ension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days i n a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign front the 
service shall be allowed at the rale of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be aftoraed to his sick Icave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of' dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

Civ) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

seivice. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

. (1) Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further that incase of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Speclai Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time mav be granted bv way of maternity leave including m a spect ot 
post natal period or at the time of miscarriage or abortion, so how ev er, that not more than 1 7 months of such lea\ e shall be 
available Luring the entire pei iod of service of a female officer or emplov ce 

(i i) Maternity leave may be combined with any other kind of If jv >' but any leav c applied for m continuation of the 
former mav be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sen ice of the Bank 

Provided that where an officer or employee dies in sen icc there shall be payable to Ins legal represent.! to es sums 
which would have been payable to the officer or employee as it he has availed of the privilege leave dial lie had accumulated 
at ffie time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Providedfurtherth.it where a staff retires from the Bank's semee, he shall be eligible to be paid i sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a )(4V of Regulation a 9 

Provided also that in respect of the employee where his senaces are terminated owing to retrenchment he shall be 
paid pay and allowances for the penod of privilege leave at his credit 

65. Fnmistilng of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves Ins place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(u) The last day of leave of an officer or employee is the working day prei Jmg that upon w hich he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The penod of joining time shall be 

(a) in respect of an officer, a penod not exceeding seven days exclusive of the number of days spent of travel 
and 

(b) in respect of an employee a penod not exceeding six days exclusive of the number of davs spent on trav cl 

(3) During the penod spent onjoimng time, an officer or employee shall be eligible lo draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporarv nature irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee vv hen the transfer is at his ow n request 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of i 952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or cmplo>ee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and m no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such i nstructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE 1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place ;■- — 

Date:- 

I.do hereby declare that I will faithlully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 


Name in full 
Designation. 

Signature 

Name w full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHBDULE-n 

/ See Regulation 5 (4)J 

Declaration to be obtained from every' officer or employee on first appointment 

I. Shri/Smt /Kum.___s/o, w/o, d/o __ declare 

as under: 

(i) That I am unmarried/a widower/vvidow. 

(ii) That I am married and have only one spouse living. 

(in) That l have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed 
(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

SCHEDULEIH 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date 


I, the undersigned, having been appointed in the service of the____Bank hereby 

declare (Place) in_(District) as my place of domicile 

2 '"The above is my place of birth 

or 

*The above is not my place of birth My place of birth is ___(Place) m (District) but 

_(Place) has been declared as mv place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


BRIJI AL GUPTA Chairman 
[ AD VI * II1/1V/214/2( X) 1 ] 
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